? Nuneaton and Bedworth Borough Council
Nuneaton = Town Hall, Coton Road, Nuneaton

Bedworth & Warwickshire CV11 5AA

United to Achieve www.nuneatonandbedworth.gov.uk
024 7637 6376

Enquiries to: Kelly Baxter

Direct Dial: 024 7637 6204

Direct Email:
member.services@nuneatonandbedworth.gov.uk
Date: 25" March 2025

Dear Sir/Madam,

A meeting of the CABINET will be held in the Council Chamber, Town Hall, Nuneaton,
on Wednesday, 2"9 April 2025 at 6.00 p.m.

Yours faithfully,

Tom Shardlow

Chief Executive

To: Members of Cabinet

Councillor Chris Watkins (Leader) - Housing

Councillor Jill Sheppard (Deputy Leader) Environment and Public Services
Councillor Steve Hey Resources and Customer Service
Councillor Tim Jenkins - Leisure, Communities and Health
Councillor Nicola King - Business and Regeneration
Councillor Robert Roze - Planning and Enforcement

Observer

Councillor Kris Wilson - Leader of the Main Opposition Group
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AGENDA
PART |

PUBLIC BUSINESS

1. EVACUATION PROCEDURE

A fire drill is not expected, so if the alarm sounds, please evacuate the building
quickly and calmly. Please use the stairs and do not use the lifts. Once out of
the building, please gather outside the Lloyds Bank on the opposite side of the
road.

Exit by the door by which you entered the room or by the fire exits which are
clearly indicated by the standard green fire exit signs.

If you need any assistance in evacuating the building, please make yourself
known to a member of staff.

Please also make sure all your mobile phones are turned off or set to silent.
2. APOLOGIES - To receive apologies for absence from the meeting.

3. DECLARATIONS OF INTEREST

To receive declarations of Disclosable Pecuniary and Other Interests, in
accordance with the Members’ Code of Conduct.

Declaring interests at meetings

If there is any item of business to be discussed at the meeting in which you
have a disclosable pecuniary interest or non- pecuniary interest (Other
Interests), you must declare the interest appropriately at the start of the meeting
or as soon as you become aware that you have an interest.

Arrangements have been made for interests that are declared regularly by
members to be appended to the agenda (Page 6). Any interest noted in the
Schedule at the back of the agenda papers will be deemed to have been
declared and will be minuted as such by the Committee Services Officer. As a
general rule, there will, therefore, be no need for those Members to declare
those interests as set out in the schedule.

There are, however, TWO EXCEPTIONS to the general rule:

1. When the interest amounts to a Disclosable Pecuniary Interest that is
engaged in connection with any item on the agenda and the member feels that
the interest is such that they must leave the room. Prior to leaving the room, the
member must inform the meeting that they are doing so, to ensure that it is
recorded in the minutes.

2. Where a dispensation has been granted to vote and/or speak on an item
where there is a Disclosable Pecuniary Interest, but it is not referred to in the
Schedule (where for example, the dispensation was granted by the Monitoring
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Officer immediately prior to the meeting). The existence and nature of the
dispensation needs to be recorded in the minutes and will, therefore, have to be
disclosed at an appropriate time to the meeting.

Note: Following the adoption of the new Code of Conduct, Members are
reminded that they should declare the existence and nature of their personal
interests at the commencement of the relevant item (or as soon as the interest
becomes apparent). If that interest is a Disclosable Pecuniary or a Deemed
Disclosable Pecuniary Interest, the Member must withdraw from the room.

Where a Member has a Disclosable Pecuniary Interest but has received a
dispensation from Audit and Standards Committee, that Member may vote
and/or speak on the matter (as the case may be) and must disclose the
existence of the dispensation and any restrictions placed on it at the time the
interest is declared.

Where a Member has a Deemed Disclosable Interest as defined in the Code of
Conduct, the Member may address the meeting as a member of the public as
set out in the Code.

Note: Council Procedure Rules require Members with Disclosable Pecuniary
Interests to withdraw from the meeting unless a dispensation allows them to
remain to vote and/or speak on the business giving rise to the interest.

Where a Member has a Deemed Disclosable Interest, the Council’'s Code of
Conduct permits public speaking on the item, after which the Member is
required by Council Procedure Rules to withdraw from the meeting.

4. MINUTES - To confirm the minutes of the Cabinet meeting held on the 5
March 2025 (Page 9).

5. PUBLIC CONSULTATION — Members of the Public will be given the
opportunity to speak on specific agenda items, if notice has been received.

Members of the public will be given three minutes to speak on a particular item
and this is strictly timed. The Chair will inform all public speakers that: their
comments must be limited to addressing issues raised in the agenda item
under consideration: and that any departure from the item will not be tolerated.

The Chair may interrupt the speaker if they start discussing other matters which
are not related to the item, or the speaker uses threatening or inappropriate
language towards Councillors or officers and if after a warning issued by the
Chair, the speaker persists, they will be asked to stop speaking by the Chair.
The Chair will advise the speaker that, having ignored the warning, the
speaker’s opportunity to speak to the current or other items on the agenda may
not be allowed. In this eventuality, the Chair has discretion to exclude the
speaker from speaking further on the item under consideration or other items of
the agenda.

6. LEISURE PROCUREMENT CONTRACT — a report of the Assistant Director —
Recreation and Culture attached (Page 16)
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10.

11.

CREATIVE EXPLORERS PROJECT REVIEW — a report of the Assistant
Director Recreation and Culture attached (Page 25)

COUNCIL CORPORATE PLAN AND DELIVERY PLAN APRIL 2025 — MARCH
2029 — a report of the Chief Executive to follow.

LOCAL GOVERNMENT DEVOLUTION — a report of the Chief Executive
attached (Page 35)

RECOMMENDATIONS FROM OVERVIEW AND SCRUTINY PANELS
None

ANY OTHER ITEMS - which in the opinion of the Chair of the meeting should
be considered as a matter of urgency because of special circumstances (which
must be specified)
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Nuneaton and Bedworth Borough Council

Building A Better Borough

Nuneaton and Bedworth 2032: working in partnership, restoring pride in our borough
AIM 1: LIVE
We want to make our borough a place where our residents enjoy living and in which
others choose to make their home.
Priority 1: Promote residents’ health and wellbeing
Priority 2: Enable appropriate housing development
Priority 3: Sponsor a sustainable green approach
Priority 4: Prioritise community safety and empowerment
AIM 2: WORK
Using our prime location within the national road and rail networks and responding to
the needs of private companies, we want to make our borough a place in which
businesses choose to locate and where our residents enjoy a range of employment
options.
Priority 1. Grow a strong and inclusive economy
Priority 2: Champion education and skills
Priority 3: Embrace new and emerging technology
Priority 4: Support local businesses
AIM 3: VISIT
Taking advantage of our open green spaces, our heritage, and our location within the
West Midlands, we want our borough to be a vibrant destination for residents and
visitors alike. A place where people and families want to spend time relaxing,
socialising and taking part in leisure and cultural activities.
Priority 1: Create vibrant and diverse town centres
Priority 2: Stimulate regeneration

Priority 3: Celebrate and promote our heritage

Priority 4: Improve the physical environment
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Agenda ltem 3

Cabinet - Schedule of Declarations of Interests — 2024/2025

Name of Disclosable Other Personal Interest Dispensation
Councillor Pecuniary Interest
General Granted to all members of the
dispensations Council in the areas of:
granted to all - Housing matters
members under - Statutory sick pay under
s.33 of the Part Xl of the Social
Localism Act Security Contributions
2011 and Benefits Act 1992
- An allowance, payment
given to members
- Anindemnity given to
members
- Any ceremonial honour
given to members
- Setting council tax or a
precept under the Local
Government Finance
Act 1992
- Planning and Licensing
matters
- Allotments
- Local Enterprise
Partnership
S. Hey Director — Member of the Labour Party,
- Heywire Ltd National Trust,
- Brilliant Bookings CAMRA (Campaign for Real
Ltd Ale),
Royal Photographic Society.
Representative on the following
Outside Bodies:
e West Midlands
Employers Board
(NBBC representative)
e Local Government
Superannuation
Scheme Consultative
Board
e West Midlands
Employers
¢ Nuneaton and
Bedworth Older
People’s Forum
T. Jenkins Managing Partner — The Labour Party (sponsorship)
Gribblybugs LLP - Committee Member of
Warwickshire Amphibian &
Employed by Mary Reptile Team
Creagh MP - Member of Warwickshire
(Coventry East) Wildlife Trust
- Member of Equity — Trade
Union
Members of National Trust and
English Heritage
Representative on the following
Outside Bodies:
* Nuneaton and Bedworth
Sports Forum,
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Name of
Councillor

Disclosable
Pecuniary Interest

Other Personal Interest

Dispensation

» Safer Warwickshire
Partnership Board,

* Warwickshire Health and
Wellbeing Board,

» Warwickshire Police and
Crime Panel,

* Biodiversity Champion

« Committee of Management of
Hartshill and Nuneaton
Recreation Ground

» Exhall Education Foundation
« Foleshill Charity Trustee —
Proffitt's Charity

N. King

Employed by Love
Hair and Beauty

Representative on the following
Outside Bodies:
¢ Nuneaton Town Deal
Board

R. Roze

Director — InfiniTEN
Ltd

Representative on the following
Outside Bodies:

e A5 Member Partnership
¢ PATROL (Parking and
Traffic Regulations
Outside of London)
Joint Committee

Services.

e Building Control
Partnership Steering
Group

e Bedworth Town Deal
Board

J. Sheppard

Representative on the following
Outside Bodies:
e Sherbourne Asset Co
Shareholder Committee
e  Warwickshire Direct
Partnership
e Warwickshire Waste
Partnership
¢ Nuneaton Neighbour
Watch Committee

Director of Wembrook
Community Centre.

Dispensation to speak and vote
on any matters of Borough Plan
that relate to the Directorship of
Wembrook Community Centre

Member of Labour Party

C.M. Watkins

Employee of Nutri
Pack

Representative on the following
outside bodies:

e Coventry, Warwickshire
and Hinckley and
Bosworth Joint
Committee

e Local Government
Association

e Nuneaton and
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Name of
Councillor

Disclosable
Pecuniary Interest

Other Personal Interest

Dispensation

Bedworth Hone
Improvement Agency
Nuneaton and
Bedworth Safer and
Stronger Communities
Partnership
Warwickshire Housing
Support Partnership
West Midlands
Combined Authority
Board (WMCA)

West Midland
Combined Housing and
Land delivery Board
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Agenda item 4

-41 -

NUNEATON AND BEDWORTH BOROUGH COUNCIL

CABINET 5th March 2025

A meeting of Cabinet was held on Wednesday 5" March, 2025 in the Council Chamber at
the Town Hall.

Present

Councillor C. Watkins (Leader and Housing)

Councillor J. Sheppard (Deputy Leader and Environment & Public Services)
Councillor S. Hey (Resources & Customer Services)

Councillor T. Jenkins (Leisure, Communities and Health)

Councillor R. Roze (Planning & Enforcement)

CB97 Apologies
Apologies received from Councillor N. King (Business and Regeneration)

CB98 Declarations of Interest
RESOLVED that the Declarations of Interest for this meeting are as set out in the
Schedule attached to these minutes.

CB99 Minutes
RESOLVED that the minutes of the Cabinet meeting held on 19" February 2025,
be approved, and signed by the Chair

CB100Climate Change and Sustainability Action Plan
The Strategic Director — Place and Economy submitted a report to Cabinet asking
to take the Climate Change and Sustainability Action Plan for public consultation.
The is in response to the council declaring a climate emergency on 4" December
2019.

RESOLVED that the Climate Change and Sustainability Action Plan be approved
for public consultation.

Speakers:
Mr Keith Kondakor

Options
a) To recommend with or without amendments.

b) To not recommend.

Reasons
To address the Council’s declared climate emergency of 4" December 2019

CB101Local Council Tax Support Scheme 2025/26
The Assistant Director — Finance submitted to Cabinet the updated Council’s
Local Council Tax Support Scheme in line with the regulations required by
Ministry of Housing, Communities & Local Government.
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RESOLVED that

a) the Local Council Tax Support Scheme for financial year 2025/26 be
approved; and

b) the report be marked not for call in as provided for in paragraph 15(f) of the
Overview and Scrutiny Procedure Rules in Part 4 of the Constitution.

Speakers:
None

Options
a) To accept the report

Reasons
Legislative requirements

CB102Non- Domestic Rates — Policy Updates
The Assistant Director — Finance submitted a report presenting the Non-Domestic
Rates policies for approval effective from 15t April 2025

RESOLVED that

a) changes to the Retail, Hospitality and Leisure policy as mandated in the
Autumn budget 2024 be approved;

b) the updates to the Supporting Small Businesses policy be approved;

c) the policy outlining the Council’s approach to awarding discretionary rate relief
be approved; and

d) the report be marked not for call in as provided for in paragraph 15(f) of the
Overview and Scrutiny Procedure Rules in Part 4 of the Constitution

Speakers
Mr Keith Kondakor

Options
a) To approve the policies

Reasons
Legislative requirements and to provide a clear, robust and transparent approach
to dealing with applications for discretionary rate relief.

CB103General Fund Budget Monitoring Q3
The Assistant Director — Finance submitted a report to Cabinet presenting the
forecast outturn position for the General Fund Budget Monitoring Q3 as at 315t
December 2024.

RESOLVED that
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a) the forecast outturn position for the General Fund for 2024/25 be noted, with
consideration given to key variances; and

b) the revised budget following a virement for the pay award provisions across
service area be noted.

Speakers
Mr Keith Kondakor

Options
a) To accept the report

b) Request further information on the forecasted position.

Reasons
The Council is required to achieve a balanced budget each year.

CB104Housing Revenue Account (HRA) Budget Monitoring Q3
The Assistant Director — Finance, presented the forecast revenue outturn position
for the Housing Revenue Account (HRA) as at 315t December 2024

RESOLVED that the forecast outturn position for the HRA for 2024/25 be noted,
with consideration given to key variances.

Speakers
Mr Keith Kondakor

Options
a) Accept the recommendations

b) Request further information on the forecasted position

Reasons
The council is required to achieve a balanced budget each year.

CB105Capital Monitoring Q3
The Assistant Director — Finance presented the Q3 forecast outturn position on
capital expenditure for both the General Fund and HRA.

RESOLVED that
a) the forecast outturn for Q3 for the General Fund and HRA be noted; and

b) the amendment to the 2024/25 budget as detailed in the report and in
appendix 1 be approved.

Speakers
Mr Keith Kondakor

Options
a) Accept the recommendations

b) Request further information on the forecasted position
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Reasons

The council is required to achieve a balanced budget each year.

CB106Recommendations from Overview and Scrutiny Panels
None

CB107Any Other ltems
None

Chair

PUBLICATION DATE: 10" MARCH 2025

DECISIONS COME INTO FORCE: 16" MARCH 2025

Cabinet - Wednesday 2nd April 2025
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Appendix to Minutes
- 5th March 2025

Cabinet - Schedule of Declarations of Interests — 2024/2025

Name of Disclosable Other Personal Interest Dispensation
Councillor Pecuniary Interest
General Granted to all members of the
dispensations Council in the areas of:
granted to all - Housing matters
members under - Statutory sick pay under
s.33 of the Part Xl of the Social
Localism Act Security Contributions
2011 and Benefits Act 1992
- An allowance, payment
given to members
- Anindemnity given to
members
- Any ceremonial honour
given to members
- Setting council tax or a
precept under the Local
Government Finance
Act 1992
- Planning and Licensing
matters
- Allotments
- Local Enterprise
Partnership
S. Hey Director — Member of the Labour Party,
- Heywire Ltd National Trust,
- Brilliant Bookings CAMRA (Campaign for Real
Ltd Ale),
Royal Photographic Society.
Representative on the following
Outside Bodies:
e West Midlands
Employers Board
(NBBC representative)
e Local Government
Superannuation
Scheme Consultative
Board
e West Midlands
Employers
¢ Nuneaton and
Bedworth Older
People’s Forum
T. Jenkins Managing Partner — The Labour Party (sponsorship)
Gribblybugs LLP - Committee Member of
Warwickshire Amphibian &
Employed by Mary Reptile Team
Creagh MP - Member of Warwickshire
(Coventry East) Wildlife Trust
- Member of Equity — Trade
Union
Members of National Trust and
English Heritage
Representative on the following
Outside Bodies:
* Nuneaton and Bedworth
Sports Forum,
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Name of
Councillor

Disclosable
Pecuniary Interest

Other Personal Interest

Dispensation

» Safer Warwickshire
Partnership Board,

* Warwickshire Health and
Wellbeing Board,

» Warwickshire Police and
Crime Panel,

* Biodiversity Champion

« Committee of Management of
Hartshill and Nuneaton
Recreation Ground

» Exhall Education Foundation
« Foleshill Charity Trustee —
Proffitt's Charity

N. King

Employed by Love
Hair and Beauty

Representative on the following
Outside Bodies:
¢ Nuneaton Town Deal
Board

R. Roze

Director — InfiniTEN
Ltd

Representative on the following
Outside Bodies:

e A5 Member Partnership

¢ Nuneaton and
Bedworth Community
Enterprises Ltd

¢ PATROL (Parking and
Traffic Regulations
Outside of London)
Joint Committee
Services.

e Building Control
Partnership Steering
Group

e Bedworth Town Deal
Board

J. Sheppard

Representative on the following
Outside Bodies:
e Sherbourne Asset Co
Shareholder Committee
e  Warwickshire Direct
Partnership
e Warwickshire Waste
Partnership
e Nuneaton Neighbour
Watch Committee

Director of Wembrook
Community Centre.

Dispensation to speak and vote
on any matters of Borough Plan
that relate to the Directorship of
Wembrook Community Centre

Member of Labour Party

C.M. Watkins

Employee of Nutri
Pack

Representative on the following
outside bodies:

e Coventry, Warwickshire
and Hinckley and
Bosworth Joint
Committee
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Name of
Councillor

Disclosable
Pecuniary Interest

Other Personal Interest

Dispensation

Local Government
Association

Nuneaton and
Bedworth Hone
Improvement Agency
Nuneaton and
Bedworth Safer and
Stronger Communities
Partnership
Warwickshire Housing
Support Partnership
West Midlands
Combined Authority
Board (WMCA)

West Midland
Combined Housing and
Land delivery Board
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Nune&aton ;
Bedworth

: Agenda item: 6
United to Achieve

Report Summary Sheet

Date: 2" April 2025

Subject: Leisure Operator Procurement Award & Bedworth Physical Activity Hub
Mobilisation

Portfolio: Leisure, Communities and Health (Councillor T. Jenkins)

From: Assistant Director - Recreation & Culture

Summary:

This report provides Cabinet with an update on the progress of the Leisure Operator
Procurement, to seek authority to award the contract upon completion of the
procurement process and for the operation of Council Leisure facilities within the
Borough.

Recommendation:

1. That delegated authority be given to the Strategic Directors for Public
Services and Corporate Resources in consultation with the Assistant Directors
for Democracy & Governance and Recreation & Culture and the Portfolio
Holder for Leisure, Communities and Health to enter into contract with the
successful operator upon completion of a successful and compliant
procurement process.

2. That delegated authority be given to the Strategic Director for Public
Services in consultation with the Portfolio Holder for Leisure, Communities and
Health to implement the closure of Bedworth Leisure Centre as part of the
transition to the new Physical Activity Hub.

Options:

a) Accept the recommendations in full.

b) Not to accept.

Reasons:
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The Leisure Operator Procurement process began in October 2021 with soft market
testing, a series of Member Workshops followed by the commencement of a three-
stage procurement process, to appoint a Leisure operator to manage Borough Leisure
facilities for up to a 15-year term, meeting the Councils key Leisure strategic outcomes,
supporting residents with opportunities for improvements in their health and wellbeing.

In line with the delivery timetable of the new Physical Activity Hub the successful
operator will be required to proceed with the fit out of the facility immediately following
the award and appointment of the contract and therefore in order to meet these
timescales delegated authority is sort after.

To limit delays in opening and mobilisation of the new Physical Activity Hub a decision
is required prior to the next Cabinet in late May, therefore with the timing of this report
requesting delegations for Officers to enter into contract following evaluation of a
successful operator.

Consultation undertaken with Members/Officers/Stakeholders

Strategic Director - Public Services

Strategic Director — Corporate Resources

Portfolio Holder — Leisure, Communities and Health
Assistant Director — Democracy and Governance
Cabinet

Members Working Group

Subject to call-in: Yes

Ward relevance: All

Forward plan: Yes

Building A Better Borough Aim 1: Live

Priority 1: Promote residents’ health and wellbeing

Relevant statutes or policy:

Contract Procedure Rules (CPR’s)
Procurement & Accounts Payable Strategy
Concession Contract Regulations 2016
Leisure Facilities Needs Assessment Strategy

Equalities Implications:

No direct equal opportunities implications

Cabinet - Wednesday 2nd April 2025
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Human resources implications: The Transfer of Undertakings (Protection of
Employment) Regulations 2006 (TUPE) do apply, and the current employees of the
incumbent operator are in scope. However, the Council facilitate the transfer of TUPE

information as part of the procurement process.

Financial implications:

The proposed new contract would anticipate removing a management fee payment
being made by the Council for the operation of Leisure Facilities over the term of the
contract and encourage significant capital investment across all Leisure facilities
through the term of the new proposed contract.

The proposed new contract would encourage significant capital investment across all
Leisure facilities through the term of the contract with an option for the Council to
support with upfront capital investment to improve and enhance the existing facilities.

Any amount of downtime with the transition to the new facility could have financial
implications for the Council. At this moment in time it is unknown how long this period
is and which services would be impacted, therefore the financial implications will be
detailed during the 2026/27 budget setting process when more information is
available to make a robust estimate.

Health Inequalities Implications:

The adopted Leisure Facilities Needs Assessment Strategy supports the Council’s
Building a Better Borough in improving health and wellbeing by providing opportunities
and facilities for residents to access and take part in physical activity at all levels across
the Borough.

Whilst the new contract and facility will support health inequalities, it must be noted that
as per recommendation 2, there is a need to shut the current facility resulting in a lost
of facilities for the public at Bedworth to allow for a safe and effective transition to the
new facility.

Section 17 Crime & Disorder Implications:

The increase or provision of new facilities or different leisure pursuits will give
opportunities for more residents to take part in physical activities. This will support
improved outcomes for crime and disorder, whereby opportunities are taken up by
young people in particular instead of other less desirable activities.

Risk management implications:

There are ongoing risk management issues that will need to be managed in relation to
the procurement process and entering / managing contracts - contract risks such as
Operator failure or failing to find a successful operator and external impacts such as
rising utility costs and national insurance increases.
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Environmental implications:

Within the new Leisure contract there will be the expectation and requirement that the
Operator supports all opportunities to provide and increase active travel to the facilities;
reduction in operational costs; optimising energy-savings and optimising green
technologies wherever possible.

Legal implications:

Legal support is being provided to NBBC by Freeths, who were appointed by formal
tender in June 2022 to develop the contract and advise on all legal matters during the
process and the Council’'s Contract procedures Rules (CPR’s) will be followed.

Contact details:

Katie Memetovic-Bye — Assistant Director — Recreation and Culture
Tel: 024 7637 6147

e-mail: katie.memetovicbye@nuneatonandbedworth.gov.uk

AGENDA ITEM NO:

NUNEATON AND BEDWORTH BOROUGH COUNCIL

Report to: 2nd April 2025
From: Assistant Director - Recreation and Culture

Subject: Leisure Operator Procurement Award & Bedworth Physical Activity
Hub Mobilisation

Portfolio: Leisure, Communities and Health (Councillor T. Jenkins)
Building A Better Borough

Aim 1: Live
Priority 1 : Promote residents’ health and wellbeing

1. Purpose of Report

1.1 This report provides Cabinet with an update on the progress of the Leisure
Operator Procurement, to seek authority to award the contract upon
completion of the procurement process and for the operation of Council
Leisure facilities within the Borough.
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1.2

2.1

2.2

3.1

3.2

3.3

3.4

In line with the delivery timetable of the new Physical Activity Hub the
successful operator will be required to proceed with the fit out of the facility
immediately following the award and appointment of the contract and
therefore in order to meet these timescales delegated authority is sort after.

Recommendation

That delegated authority be given to the Strategic Directors for Public
Services and Corporate Resources in consultation with the Assistant
Directors for Democracy & Governance and Recreation & Culture and the
Portfolio Holder for Leisure, Communities and Health to enter into contract
with the successful operator upon completion of a successful and
compliant procurement process.

That delegated authority be given to the Strategic Director for Public
Services in consultation with the Portfolio Holder for Leisure, Communities
and Health to implement the closure of Bedworth Leisure Centre as part of
the transition to the new Physical Activity Hub.

Project Background

The incumbent Leisure Operator for the Council leisure sites is Sports and
Leisure Management Limited (SLM) trading as Everyone Active, who are in
contract with the Council until 31 March 2026, following the execution of the
1-year extension clause within the contract as approved at Cabinet on 26th
July 2023.

Following several cross-party member workshops, Council officers
published the Leisure Management Specification to the market in April
2024. The procurement process includes three-stage approach. The final
stage bid (stage 3) was published in January 2025 and bids submitted early
March 2025.

The procurement timetable indicates a proposed award in May 2025 to
enable sufficient time for contract signing mobilisation and hand over
(subject to outcome of the procurement process) for a contract
commencement early 2026. The Council are undertaking the evaluation,
and the successful operator will be selected based on the published
evaluation and award criteria.

In line with the delivery timetable of the new Physical Activity Hub the
successful operator will be required to proceed with the fit out of the facility
immediately following the award and appointment of the contract and
therefore in order to meet these timescales delegated authority is sort after
within April's Cabinet due to May cabinet being late in the month due to
annual council and a decision is required before then to align with the
Procurement timetable and appointment so the successful operator is
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3.5

4.1

4.2

4.3

b)

involved in the mobilisation of the new Physical Activity Hub site to limit
delay in opening.

During the transition from the existing Bedworth Leisure centre to the new
Physical Activity Hub there may be a period of downtime, while the staff
and services are transitioned across the two facilities, this could have an
impact on service availability, these timeframes will be closely managed to
mitigate impact on the Centre users.

Procurement

The Council went to market in March 2024, tendering the opportunity for
leisure operators to bid and participate in the procurement process for the
new contract. The contract is proposed for a 10-year term with a 5-year
extension period.

The process has been designed to extract maximum value for money for
the Council and the residents of the Borough, both from a quality and
output perspective but also financially. The following stages have formed
part of the procurement process:

Stage 1 — Pre-Qualification
Stage 2 — Initial Bid (including initial evaluation and negotiation)
Stage 3 — Final Bid (Best and final offer).

Bidders are required to submit a standard bid which requires their
submission to set out their method statements, financial and approach to all
criteria in Table 2 below, with an investment cap of £500k excluding
furniture, fixtures and equipment across the term of the contract (which is a
requirement of the specification). The procurement has been designed to
then allow bidders to submit variant bids as set out below, but based on
Initial Bids, it is likely the Council will consider either Variant 1 option 1 or
option 2 as the financials would indicate more investment at the facilities,
would improve both the financial position for the Council and operator and
in turn, improve the facilities and services provided to the residents. That
said, the Council will look to ensure its award is balanced from a value for
money and risk perspective.

Variant 1 — Option 1 - potential for up to £1.5m of prudential borrowing via
the Council (to be repaid back to the Council via the Management Fee
expected to be paid by the Operator to the Council). This can include a mix
of Council borrowing and Operator borrowing across the facilities and the
operators do not need to utilise all £1.5m. For Option 1, each bidder must
make clear what the £1.5m is being spent on but at least 1 project must
include the refurbishment of Pingles changing room facilities.

Variant 1 - Option 2 - capital investment with no prudential borrowing via the
Council (so all capital investment via the operator).
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c) Variant 2 — Agency Model — Leisure facilities are not subject to VAT
following changes at HRMC so up until March 2023, the running of leisure
services was regarded as a business activity and subject to VAT. Local
authorities were forced to treat in-house leisure provision as a business
activity for VAT purposes and to charge their customers VAT at the standard
rate or apply the exemption. The agency model therefore allows local
authorities and operators, where the service is outsourced, to adapt their
structures to provide an alternative way of servicing customers to move to
this more tax efficient model. This, however, does carry risk both legally and
financially for the Council compared to Variant 1 and Standard bid.

4.4  The selection and award criteria, together with weightings used as part of
the process, following outputs from Member workshops is outlined below.

Table 1 — Selection Criteria (Stage 1

Criterion 1 GP Referral and Social Prescribing 30.00%

Environmental, Waste and Pest Control

0,
Management 30.00%

Criterion 2

Health and safety management, quality assurance
Criterion 3 and compliance with legislation and industry | 30.00%
standards

Criterion 4 IT, telephones, and on-line booking system 10.00%

Total 100.00%

Table 2 — Award Criteria (Stages 2 & 3)

Health, wellbeing and social value — approach to

Criterion 1 delivery of participation opportunities and [ 09.00%
programming

Development,  Operation, Promotion and
Evaluation of the BPAH Cycling Hub — approach

o 0

Criterion 2 to delivery of participation opportunities, 07.20%
resourcing and programming

Criterion 3 Staffing 09.00%

Criterion 4 Marketlng, media communications, public 04.80%
relations, and customer experience

Criterion 5 Approach to Pricing Activities 04.80%
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Maintenance — mechanical and electrical plant
Criterion 6 and equipment plus fixtures, fittings, decor, and | 06.00%
cleaning
Criterion 7 Management, performance management and 06.00%
reporting
Criterion 8 Catering, retail, and vending 03.00%
Criterion 9 Management of_ car _parks, outdoor areas, 03.00%
landscape, and site furniture
Criterion 10 Mobilisation following appointment/Innovation 04.20%
and added value
Criterion 11 Capital investment 03.00%
Criterion 12 | Price 40.00% |
Total [ 100.00% |

4.5 The award of the contract will be against the criteria set out in Table 2
above and likely to be one of the variant 1 options for the reason set out in
4.3. The highest scoring bidder will be awarded the contract based on the
criteria above in line with the procurement regulations. The evaluation is
being conducted by a range of Council officers across the Council who
have experience and expertise in the criteria listed above, as well as
Leisure, Finance, Procurement and externally appointed consultants,
Strategic Leisure Limited.

4.6  The form of contract to be used is the Sport England approved contract for
leisure facility management, drafted and amended by externally appointed
legal services firm Freeths. Due to the nature of this proposed contract, the
risk and complexity, obtaining external legal advice and support is critical.

5. Financial Implications

5.1 The proposed new contract would anticipate removing a management fee
payment being made by the Council for the operation of Leisure Facilities
over the term of the contract.

5.2  The proposed new contract would encourage significant capital investment
across all Leisure facilities throughout the term of the contract with an
option for the Council to support capital investment to improve and
enhance the existing facilities. As per 4.3 of the report, variant 1 option 1
permits the opportunity for bidders to seek funds via the Council for up to
£1.5m. The borrowing costs would be funded via an increased
Management Fee payable to the Council by the Operator. If this option is
selected and deemed value for money, the funds would need to be spent
on the facilities (and not to offset any negative management fee) but must
also include at least one project including the refurbishment of Pingles
changing room facilities. This removes the requirement from the Council to
deliver the refurbishment in the near future and ensures the facilities are
improved for the residents who utilise the facilities.

Cabinet - Wednesday 2nd April 2025 23



5.3  Any amount of downtime with the transition to the new facility could have
financial implications for the Council. At this moment in time, it is unknown
how long this period is, and which services would be impacted, therefore
the financial implications will be detailed during the 2026/27 budget setting
process when more information is available to make a robust estimate.

5.4  The estimated Leisure contract value is £52million over the full term - this
is estimated based on the value of the concession estimated by the
contracting authority of the total turnover of the concessionaire generated
over the duration of the contract, inclusive of VAT, in consideration for the
services which are the object of the concession contract. For the
avoidance of any doubt, this does not relate to the expenditure from the
Council to the successful leisure operator.

ENDS

Katie Memetovic-Bye
Assistant Director - Recreation and Culture

Appendices

None supplied

Background Documents

Etone Leisure Agreement
Cabinet 08 March 2023 - Agenda Item 14 - Minute number CB125

Bedworth Physical Activity Hub — project delayed
Cabinet 11 January 2023 - Agenda Item 9 - Minute number CB93

Leisure procurement updates
Cabinet 12 April 2023 - Agenda Item 6 - Minute number CB130

Finance and Public Services OSP 08 September 2022 - Agenda Item 7 - Minute
number FPS12

Leisure Procurement Update
Cabinet 26™ July 2023 — Agenda Item 9 — Minute Number CB24
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, Agenda item: 7
United to Achieve

Report Summary Sheet

Date: 2" April 2025

Subject: Creative Explorers Project Review

Portfolios: Leisure, Communities and Health (Councillor T.Jenkins)

From: Assistant Director — Recreation and Culture

Summary:

To provide Cabinet with an end of project review on the delivery of the Creative
Explorers programme, supported by Arts Council England, NBBC and Warwickshire
County Council.

Recommendation:

1. The Creative Explorers project review be noted.

Options:

1. Note the recommendation.

Reasons:

This report provides an update on the delivery of programme - Creative Explorers was
a 21-month journey with the Council, arts organisations, artists, and residents working
together to create a unique cultural identity for Nuneaton & Bedworth which builds skills,
generates civic pride and confidence, develops the visitor economy, and leads to a
creative borough.

Consultation undertaken with Members/Officers/Stakeholders
Portfolio Holder — Leisure, Communities and Health

Subject to call-in: Yes
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Ward relevance: All Wards

Forward plan: Yes

Building A Better Borough
Aim 3: Visit
Priority 3: Celebrate and promote our heritage

Relevant statutes or policy:

Building a Better Borough
Nuneaton and Bedworth Cultural Strategy 2023 - 2028

Equalities Implications:
The programme helped to deliver access, and opportunities within Culture for all

members of the Borough including for protected groups.

Human resources implications:

None to report at this time.

Financial implications:

The Council were successful in obtaining funding from Arts Council England (ACE) of
£750K, with financial input from NBBC and WCC to deliver the programme. Further
sponsorship funds where secured through the key external partners towards a festival
of events that will help deliver culture in its widest sense within the Borough.

Health Inequalities Implications:
The delivery of a range of arts / cultural events / festivals bringing communities together
which helped provide health and well-being outcomes.

Section 17 Crime & Disorder Implications:

Improved focus on Culture across the Borough helps to provide opportunities and
access to cultural services or activities which could reduce anti-social behaviour in
individuals.

Risk management implications:
None to report.

Environmental implications:
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A number of the events have been delivered with a sustainable focus, such as the
Bamboo events where all-natural material from bamboo were used to deliver a bamboo
circus style event and the use of bamboo for other activities.

Legal implications:

Contracts and agreements where in place throughout the programme with the support
of Legal Officers.

Contact details:

Katie Memetovic-Bye — Assistant Director — Recreation and Culture
Telephone 024 7637 6147

E-mail: katie.memetovichye@nuneatonandbedworth.gov.uk
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AGENDA ITEM NO:7

NUNEATON AND BEDWORTH BOROUGH COUNCIL

Report to: 2nd April 2025

From: Assistant Director — Recreation and Culture
Subject: Creative Explorers Project Review
Portfolios: Leisure, Communities and Health (Councillor T. Jenkins)

Building A Better Borough

Aim 3

— Visit

Priority 3: Celebrate and promote our heritage

2.1

3.1

3.2

3.3

Purpose of Report

To provide Cabinet with an end of project review on the delivery of the
Creative Explorers programme supported by Arts Council England (ACE) ,
following a successful grant application by NBBC in partnership with arts
organisations and Warwickshire County Council.

Recommendation

The Creative Explorers review be noted.

Background

Creative Explorers was a 21-month journey with the Council, arts
organisations, artists, and residents working together to create a unique
cultural identity for Nuneaton & Bedworth which builds skills, generates civic
pride and confidence, develops the visitor economy, and leads to a creative
borough.

The project outcomes from the successful application were to deliver a
range of arts / cultural activities, linking with the heritage of the Borough,
culminating in festivals and activities in the town centres with a final event
similar to the previous combustion Sanctuary Event for regional, national,
and international exposure based on an industrial culture and arts theme.
This application also detailed how delivery of arts and culture can support
the local economy and regeneration.

The programme commenced in March 2023 and ended in March 2025.
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3.4

The cultural programme was in partnership with Imagineer, Warwickshire
County Council and Artichoke. Key funders included:

. Arts Council England

. Big Local

. National Lottery Community Fund

. Philip Bates Trust

. The Alan Edward Higgs Charity

. The Paul Hamlyn Foundation

. 29th May 1961 Charitable Trust

. Social Fabric Fund

. Generous support from local businesses/individuals, including: Shaw

Sheet Metal, Zone Developments, King Edward VI College, Roger
Medwell, lan white, Nuneaton Signs

5.0 Programme Highlights

5.1

5.2

5.3

5.4

Following a year of public-facing programmes co-created and produced with
the community (see reference to background documents which include
detail of events in past cabinet reports) including, Milesians outdoor
performances, ‘Art on the Streets’ transformation of the town centre, a
public art programme by Imagine Bamboo and ‘Babylon Gamelon’ an
interactive installation and supporting community programmes.

Teach-Make held a Sharing Event with Headteachers and Teachers,
The Abbey Theatre, Nuneaton, Thursday 215t November. A professional
development programme for teachers, to celebrate and raise awareness of
the learning around embedding arts and art making in local education.

A Creative Careers Week was held in November at The Abbey Theatre
Nuneaton. The idea came from young people who wanted to know more
about the range of creative career opportunities and training which is open
to them and linked together a range of organisations from across the
Creative Industries in the region and beyond.

Nuneaton Museum and Art Gallery worked with GRIT to create an
exhibition/display of the Portrait of a Town, where local people were invited
to sit for their portraits, and these are the results, with original prints brought
together for the first time in the Landing Gallery. Alongside the show, there
were opportunities for visitors to try their own hand at portraiture.
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Convoy Exhibition, Alisha Miller. Photo Andrew Moore.
6.0 Evaluation

6.1 Dr Roz Stewart Hall was appointed as evaluation consultant and arranged a
series of public-facing workshop to consolidate an evaluation of the
programme.

6.2 The final Evaluation report was produced in January 2025. The key findings
from the evaluation showed the project’s positive impact on:

- Cultural identity and civic pride: Developing a unique cultural identity for
Nuneaton & Bedworth, with positive community feedback, including survey
responses like "Nuneaton needs art,” highlighting an appetite for more
cultural events.

- Engagement and celebration of young people: Public feedback included
statements such as: "Aren’t young people brilliant!" and "Great to see young
people entertaining an audience" (from the Milesians and Imagine Bamboo
events). More than 350 children were involved in creating elements for the
Babylon Gamelan installation, demonstrating the programme's reach to
younger generations.

- Community building: 116,471 people participated in Creative Explorers
activities, either as participants or audience members, demonstrating
significant community engagement. Over 60 local groups and organisations
were involved, creating diverse audience engagement across different
demographics, including targeted groups in Lower Super Output Areas
(LSOAS). Creative Explorers events helped counter isolation and fostered
social cohesion, with many participants noting the joy and collective identity
created through shared experiences. Local people played integral roles in
shaping the programme through co-creation, ensuring the events were
locally relevant.

- Development of local artists: The programme raised the profile of local

artists and facilitated an effective creative ecosystem for future cultural
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projects. Emerging and established artists expanded their networks and

gained new skills, especially through collaborative projects like Babylon
Gamelan and SOFTA.

Do you think events of this kind are good for the community?

Yeu

Mot Sure

® ves P Mo Mot Sure

95% of people responding the Babylon Gamelan survey, for example now recognise that events like this are
good for the community

e Well-being and connection: Survey responses indicated positive
emotional impact: participants felt joy, inspiration, and a stronger sense of
connection to the community. The programme significantly contributed to
local well-being, with feedback such as: "Joy and purpose"” and "The smiles
on people's faces were nothing short of picture perfect.”
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7.1Leqgacy

7.1  Artichoke delivered a draft Research and Development Plan exploring the
possibility of a new biennial festival in Nuneaton and Bedworth, with key
findings including:

e Strong support for a festival that celebrates local heritage and offers
regenerative potential for the area. Audience feedback and community
consultation reveal an appetite for bold cultural events.

¢ A well-executed communications strategy would be crucial.

e Statutory funding should be sought to launch the festival, leveraging
additional support from trusts, foundations, and local businesses.

e That the festival be established as a charity and designed as a single-site
event with a touring element, which would provide regional engagement and
build long-term partnerships to support growth.

7.2 To support the community through the legacy of the programme, a capacity
programme was created. These include running a comprehensive training
programme to equip a group of individual creative practitioners, grassroots
arts, and community organisations with essential skills and knowledge to
thrive in a changing environment. Over the course of several group
sessions, 121 meetings with industry experts, and tailored online courses,
participants will gain expertise in areas such as health and safety, business
modelling, governance, fundraising, and crowdfunding.

7.3  The programme includes a network-introduction event, where participants
can connect and outline their training goals, and a series of practical
workshops. Notable sessions include a Health and Safety workshop,
focusing on risk assessments and safety protocols, and the "Fit to Bid
Bootcamp"”, which covers governance, fundraising, and event management.
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The programme also offers a follow-up 121 session for any remaining
guestions. Limited to 15 spots, the programme includes online course
options like "Trustee Roles and Responsibilities” and "Crowdfunding for the
Cultural Sector.” Participants will leave with improved organisational
structures and a strong foundation in fundraising, risk management, and
strategic planning, ensuring they are well-prepared for future opportunities
in the arts and community sector.

7.4 A fundraising strategy is being devised and pursued to enable the
continuation of the partnerships and shared programming goals brought
together by partners and community groups. This is likely to include an Arts
Council England project grant bid to support a core infrastructure (regular
meetings, communications) going forward.

i | - OUR /Eol.os”v‘ls SOLID\-
; OUR PASSION AND PERSEVERANCE ENDURES

Grit Central Window display from the SOFTA Youth Boards “Nuneaton Young Artist Takeover” event, where
the Youth Board co-curated an exhibition of young people’s art. Photo by Andrew Moore. October 2024.

8.0 Financial Implications

8.1 The total application amounted to just over £1.1M with a total request
coming from the Arts Council of £750K.

8.2 NBBC and Warwickshire County Council (WCC) also committed leverage
funding of £75K each over the two delivery financial years.

8.3 A series of successful grants/in kind support have supported the revised
budget, totalling £23,500.

Cabinet - Wednesday 2nd April 2025

33



ENDS

Katie Memetovic-Bye
Assistant Director — Recreation and Culture

Appendices

None attached

Background Documents

Creative Explorers Update - Cabinet 10 April 2024 - Agenda Item 8 - Minute
number CB132

Creative Explorers Update — Cabinet 6 November 2024 - Agenda Item 9 - Minute
number CB53

Nuneaton and Bedworth Cultural Strategy
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Agenda item: 9

Cabinet/Individual Cabinet Member Decision

Report Summary Sheet

Date: 02 April 2025

Subject: Local Government Devolution

Portfolio: Leader

From: Chief Executive Officer

Summary:

To detail the activity undertaken by Nuneaton and Bedworth Borough Council in
relation to Local Government Reform since January 2025 and to outline the work
required over the coming months.

Recommendations:
That the contents of the report are noted.

Options:

To note the report.

To take another course of action, as determined by Cabinet.

Reasons:

To ensure that Nuneaton and Bedworth Borough Council, engages in the
Government’s Reform and Devolution agenda, ensuring the best outcome for the
residents of the Borough and Warwickshire.
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Consultation undertaken with Members/Officers/Stakeholders

Leader of The Council
Strategic Directors
Cabinet

Warwickshire Councils

Subject to call-in:

Yes

Ward relevance:

All

Forward plan:

Yes

Building a Better Borough Aim:
All

Building a Better Borough Priority:
All

Relevant statutes or policy:

English Devolution White Paper: Power and partnership: Foundations for growth,
published by the Ministry of Housing, Communities and Local Government on 16
December 2024

Equalities Implications:

This specific decision does not have any equalities implications, however the
provision of the Local Government services going forward has a clear link to future
outcomes for Borough residents.
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Human resources implications:

This specific decision does not have any human resource implications, however the
provision of the Local Government services going forward, has a clear link to future
outcomes the employees of the Council.

Local Government reorganisation is likely to result in significant human resource
implications. This will be communicated and managed as details become known.

Financial implications:

This specific decision does not have any financial implications, however the provision
of the Local Government services going forward, has a profound effect on Local
Government financing going forward.

The interim plans set out the relevant financial positions.

Health Inequalities Implications:

This specific decision does not have any health equalities implications, however the
provision of the Local Government services going forward, has a clear link to future
outcomes for Borough residents.

Section 17 Crime & Disorder Implications:

This specific decision does not have any crime and disorder implications, however the
provision of the Local Government services going forward, has a clear link to future
outcomes for Borough residents.

Risk management implications:

Risk management will be managed as required at the appropriate time.

Environmental implications:

This specific decision does not have any environmental implications, however the
provision of the Local Government services going forward, has a clear link to the
future activity of the organisation and associated environmental externality.

Legal implications:

None

Contact details:
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Tom Shardlow Tom.shardlow@nuneatonandbedworth.gov.uk
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AGENDA ITEM NO.9

NUNEATON AND BEDWORTH BOROUGH COUNCIL

Report to: Cabinet 2 April 2025
From: Chief Executive Officer

Subject: Local Government Devolution

Portfolio: Leader of the Council

Building a Better Borough Aim: All

Building a Better Borough Priority: All

1. Purpose of Report

1.1. To detail the activity undertaken by Nuneaton and Bedworth Borough
Council in relation to Local Government Reform since January 2025.

2. Recommendations

2.1. That the contents of the report are noted.

3. Body of Report

3.1. Local Government in Warwickshire is currently provided on a multi-
tiered basis. The majority of Local Government services are delivered
by either Warwickshire County Council (upper tier — Education, Social
Care, Highways etc.) or District and Borough Councils (lower tier —
Local Taxation, Housing, Homelessness, Environmental Services,
Waste Collections etc). In other areas of Warwickshire, services are
also provided by Town and Parish Councils, which typically include
very local services such as parks, grounds maintenance, town centre
management and civic duties.

3.2.  Furthermore, both Warwickshire County Council and the Districts and
Boroughs are non-constituent members of the West Midlands
Combined Authority.

3.3. On the 16" December 2024, the Ministry of Housing, Communities and

Local Government published the English Devolution White Paper:
Power and partnership: Foundations for growth.
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3.4.

3.5.

3.6.

3.7.

3.8.

3.9.

3.10.

3.11.

The paper set out a clear Government ambition to devolve powers to
Local Government and to abolish multi-tiered Local Government
delivery, through the unitarisation of Local Government.

The paper required all areas of Local Government to work together
locally to explore options for their areas. The specific objectives
included:

The need for the whole country to be covered by strategic authorities.
These are large areas of local government, which are made up of
constituent members. The West Midlands Combined Authority is an
example of a strategic authority.

The need for multi-tiered areas to come together to form unitary
councils with a larger population and geography. A population level of
500,000 for each local authority has been given as a guide, though it is
understood that there may be exception to this.

Furthermore, Government asked for expressions of interest from upper
tier councils (County Council’s) to take part in a priority programme to
either unlock devolution or undertake Local Government reform to
enable it. A deadline of the 10" January 2025 was given by
Government to express this interest.

Government stated that they would write further to all multi-tiered areas
in January 2025 to invite proposals for Local Government delivery in
their areas.

Warwickshire County Council expressed interest in being part of the
priority programme, which proposed to deliver a single Warwickshire
Unitary Council.

In contrast Leaders of Nuneaton and Bedworth Borough Council,
Stratford-on-Avon District Council, Warwick District Council, and North
Warwickshire Borough Council wrote to Government to request that
Warwickshire did not enter the priority programme, as to afford more
time to explore options for Warwickshire.

The priority programme request was declined by The Ministry of
Housing, Communities and Local Government. Instead, all
Warwickshire Councils, were invited to work collaboratively towards
establishing proposals for reform within Warwickshire.

The Ministry of Housing, Communities and Local Government, asked
that proposals are formed for formal submission by November 2025,
and that an initial update around proposals was to be provided in
March 2025.
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3.12.

3.13.

3.14.

3.15.

3.16.

3.17.

3.18.

3.19.

3.20.

On this basis, Warwickshire Councils have worked in parallel to draw
initial proposals for the County. The five districts and boroughs have
provided an interim plan which details two potential options for
Warwickshire, a single County unitary, and a second North / South two
County unitary model. The latter would see a Northern unitary that
covers the geography of North Warwickshire Borough, Nuneaton and
Bedworth Borough and Rugby borough, and a Southern unitary, that
spans Stratford-on-Avon and Warwick Districts.

Warwickshire County Council have drafted a further interim plan, which
recommends a single County Unitary.

However, despite the difference in initial views, all Warwickshire
submissions have been submitted under a single letter, signed by all
Leaders, which details the two offers.

The March submission has no statutory bearing, and as such it is
unlikely that the Ministry of Housing, Communities and Local
Government will provide feedback which limits any option. As such it is
likely that both sets of work will continue over the coming months to
draft a formal submission for the November deadline.

It is understood that the November submission will provide a formal
decision point for Warwickshire, and the resulting feedback (expected
in early 2026) will determine the final option for Warwickshire.

As this final submission is drafted, further updates are to be provided to
Cabinet, and a formal report is to be received by Council to review the
submission, ahead of the November deadline. The District and
Borough Councils have jointly secured external support to enable the
delivery of this work.

Finally, as options are finalised for Warwickshire over the coming 12
months, the Borough will need to consider whether the creation of
Parish and or Town Councils, are appropriate for regions and towns
within the new footprint.

As before it is hoped that all Local Government organisations in
Warwickshire can continue to work together in the next phase, to
determine outcomes.

A final consideration is the impact on the Human Resources of the
Council. All options require both additional resources to ensure that
appropriate cost of change can be undertaken and may also create
staff retention and recruitment issues, as employees seek to shore up
their personal positions. A review of matters such as notice periods,
redundancy etc, is underway to ensure that the Council can continue to
operate during this period.
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3.21. If required, any significant changes to employee’s terms and conditions
would have to be approved by either Cabinet, Council or the Officer
Remuneration Panel, as the Council’'s employment procedure rules set
out at part 4H of the Council’s Constitution.

4. Conclusion

4.1. The English Devolution White Paper: Power and partnership:
Foundations for growth sets the touch paper alight for the biggest
change in Local Government locally since 1972, following the merger
of Bedworth Urban District and Nuneaton Metropolitan Borough.

4.2. Nuneaton and Bedworth Borough Council have worked with
Warwickshire peers to draft initial options for Warwickshire. A large
amount of work remains between now and the November formal
submission to fully detail what the best option is for the Borough and
the County.

6. Appendices
Appendix A — Interim Plan Document (District and Boroughs)

Appendix B — Interim Plan Document (Warwickshire County Council)
Appendix C — Covering Letter to Government

7. Background Papers (if none, state none)

English Devolution White Paper: Power and partnership: Foundations for
growth

Ministry of Housing, Communities and Local Government
Published 16 December 2024

https://assets.publishing.service.gov.uk/media/676028c9cfbf84c3b2bcfa57/En
glish_Devolution_White_Paper_Web_Accessible.pdf
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Appendix A

Interim plan for local government reorganisation in Warwickshire
1) Introduction

This interim plan has been prepared following the receipt of the formal invitation
for local government reorganisation proposals received from the Minster of State
for Local Government and Devolution by all six principal councils in Warwickshire
on 5 February 2025. It has also been assisted in further discussion with officials
from the Ministry of Housing, Communities and Local Government.

This interim plan has been developed by the five districts and boroughs within
Warwickshire and has been constructed around the eight points included within
the invitation letter.

At this stage this interim plan, following clarification from Ministry of Housing,
Communities and Local Government officials, is regarded as a “progress check”.
This interim plan simply identifies potential options for local government
reorganisation. Given that there is significant additional engagement, evaluation
and analysis to be undertaken before the formal response to the invitation no
decisions have been made in relation to the preferred local government structures.
To assist in consideration of all options clarification on the deliverability of certain
proposals will be required from central government.

This interim plan identifies the significant additional work which will need to be
completed before the formal submission in November 2025.

The five districts and boroughs are in dialogue with the County Council in relation
to the preparation of the formal proposals and will work positively and
collaboratively on such submission.
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2) Warwickshire: Background and context

Warwickshire is a mainly semi-rural county area which covers a total of 1,975
km2. The economy of Warwickshire is strong with an average GVA per head of
£33,105. The population of the county area has grown significantly over the last
decade, the current estimate for the county is a resident population of 617,823,
this compares to 549,517 in 2013 (68,306 or 12.4%), similar or even higher
growth is expected in the future.

Warwickshire as a ceremonial county council has undergone several changes over
the years. Various parts of the historic county have been ceded as local
government structures have developed and areas such as Birmingham and
Coventry have grown.

Elected county councils were created in 1889 under the Local Government Act
1888, taking over many administrative functions which had previously been
performed by unelected magistrates at the quarter sessions. The cities of
Birmingham and Coventry were considered large enough to provide their own
county-level services and so were made county boroughs, independent from
Warwickshire County Council. The administrative county also ceded Aston Manor
and Erdington to Birmingham in 1911. Solihull was made a county borough in
1964.

The current administrative county was reformed in 1974 to become a non-
metropolitan county, at which point it also ceded Sutton Coldfield, Hockley Heath
and much of the Meriden Rural District to the new West Midlands metropolitan
county, which also covered the already independent county boroughs of
Birmingham, Coventry and Solihull, alongside other territory from Staffordshire
and Worcestershire. At the same time, Warwickshire was divided into five non-
metropolitan districts/boroughs which form a lower tier of local government.

As a result of these changes Warwickshire as a County now wraps around the
areas of Solihull and Coventry. Coventry has very close economic and
administrative links with Warwickshire. There is significant cross border working
with between areas this the includes:

e Coventry and Warwickshire Growth Hub

e Coventry and Warwickshire Destination Partnership; and

e Coventry and Warwickshire Integrated Care Board covers the whole of the
County area as well as Coventry.

The area over which Warwickshire Police operates is fully aligned with the County
Council area, as is Warwickshire Fire & Rescue (a department of the County
Council).
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This map shows Warwickshire and the ceremonial counties that surround it.
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This map shows the five districts/boroughs in the county of Warwickshire, all of
which have been on their present boundaries since 1974.
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The table shows the population of the districts and county area using ONS’s 2023
mid-year estimates and ONS’s population projections for 2043 (ONS, 2018-based
projections, 24 March 2020).

Mid-year estimate, 2023 | Projection, 2043

North Warwickshire 66,166 79,123
Nuneaton and Bedworth 137,794 148,345
Rugby 118,781 126,528
Sub-total: North 322,741 353,996
Warwickshire

Stratford on Avon 141,929 164,750
Warwick 153,153 165,564
Sub-total: South 295,082 330,314
Warwickshire

Warwickshire 617,823 684,310

It should be noted that a revised population projection is expected from the ONS
in March 2025, these are expected to be higher than shown in the table and will
be available for the November 2025 submission.

In addition, the new housing projections included within the National Planning
Policy Framework published in December 2024 expect significant more housing to
be delivered in Warwickshire. In developing the South Warwickshire Local Plan this
is expected to lead to a growth in population of c129,000 from current figures
between now and 2050.
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3. Devolution arrangements

Government is seeking to devolve powers to Strategic Authorities which have an
elected Mayor. In undertaking initial analysis of options, the ultimate strategic
authority solution for Warwickshire will have a significant bearing on the local
government structure which underpins these arrangements.

This interim plan identifies three potential options for devolution/strategic
authorities:

a. West Midlands Combined Authority

Whilst sharing a border with six other counties, the West Midlands Combined
Authority (WMCA) (Dudley, Sandwell, Walsall, Wolverhampton, Coventry,
Solihull and Birmingham) is the only strategic authority in the region. The
WMCA is an Established Mayoral Strategic Authority.

The WMCA was formed in 2016 on the footprint of the three Local Enterprise
Partnerships (LEP) — Birmingham and Solihull, the Black Country and Coventry
& Warwickshire.

All six Warwickshire principal Councils are non-constituent members of the
WMCA. Given the historic ties mentioned above all Warwickshire Councils are
engaged in the work of the WMCA, and whenever possible, ensure our strategic
approaches align and interface with each other. It is worth noting that the Local
Plans for the (districts and boroughs are based on accepting
housing/employment growth from the Housing Market Areas of Birmingham and
Coventry, both in the WMCA.

A single unitary Council for Warwickshire would if it joined the West Midlands
Combined Authority become the second largest authority and between twice
and three times the population of the other authorities, which would not comply
with the sensible population ratios required by Government.

b. Single County Strategic Authority (Cumbria Model)

Warwickshire is bordered by six other county council areas. However, due to
the geography of the remaining County of Warwickshire there is no one county
council area which would be a strong fit for the whole of Warwickshire.

An alternative approach therefore could be to implement arrangements like that
which has been selected for Cumbria. In Cumbria, a strategic authority has
been formed on the previous county boundary and includes unitary authorities
of Cumberland Council and Westmorland & Furness Council. This type of
arrangement could continue the very close working arrangement with the West
Midlands Combined Authority.

This option however would not meet the government’s objective of establishing
a strategic authority with a population of 1.5m, the population of Warwickshire
being 618,000.

Under this option there would be the requirement for two unitary authorities,
as a single council cannot make up the geography of a strategic authority.
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c. Other County Areas (in whole or in part)

As discussed in the previous option there is not a single county council area
which borders Warwickshire which has strong economic links with the whole
county area.

For instance, in the South of the County there are links with areas in
Worcestershire, however, these links are not shared in the North. Likewise,
there are links in the North with Staffordshire and Leicestershire which are not
shared with the south.

It is therefore difficult under this scenario to identify a solution for the whole
of the county area. If this option is ultimately taken forward it would only work
effectively alongside a two unitary solution for the county area.

It will be necessary for clarity as soon as practicably possible as to what the
position is in relation to the option of an expanded WMCA. Whilst the Mayor of the
WMCA is reported to have initially rejected the concept it is unclear as to whether
this the formal position.

There are also potential different configurations of strategic authority which may
be available involving specific elements of the existing West Midlands Combined
Authority, e.g. Coventry and Solihull Councils joining Warwickshire to form a new
strategic authority. These have not been discussed within this interim plan,
guidance would be appreciated on whether such an approach would be supported
from Government.

4. Options for a unitary structure

The Government’s policy set out in the English Devolution White Paper makes it
clear that the move to unitary government across England is required to support
the devolution agenda. Whilst some Councils would welcome the retention of the
two-tier system which has served our communities well over the last 50 years, it
is accepted that the move to a unitary system is the way forward.

Warwickshire County Council has historically been an advocate of moving to a
unitary system. In September 2020, the County Council commissioned a report
from PWC "The Case for Change”, this report identified a single option for unitary
government in Warwickshire based on the existing county boundary.

In response the districts and borough reviewed all potential options and concluded
that there was a viable alternative option of a North and South Warwickshire
Unitary. These proposals were not progressed at the time as there was no
invitation from central government for local government reorganisation, and there
was not agreement between the principal councils.

It is in that context that the six principal councils of Warwickshire expect
reorganisation on 1 April 2028 as well as the county’s participation in devolution.
To assist in our preparations, we would welcome feedback from the Government
on this interim plan.
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The six principal Councils in Warwickshire authorities have agreed to work
positively together in the preparation of the formal submission in November 2025.
The Councils will share information as required to ensure that the submissions are
as informed as possible. Whilst ultimately, the six councils may not agree on the
preferred option for local government reorganisation in Warwickshire, when
government determines the way forward all Councils will work together to deliver
this option to best serve our residents, businesses, staff and stakeholders.

Government have advised that the earliest that local government reorganisation
will be implemented in Warwickshire is April 2028. The Councils believe that a
unitary structure in this scenario should be implemented across from this date and
with shadow elections being held in May 2027. Warwickshire Councils and the
Government should provide this clarity on the timetable, as it is essential to
provide certainty for staff, councillors, partners and others.

Any proposal submitted should address the full range of the Government’s criteria
set out in the statutory guidance issued on 5 February. As mentioned above for
the interim plan, it has not been possible in the time available to undertake
detailed assessment against all criteria and the borough and district Councils do
not want to form any premature conclusions without having considered the options
in full consideration of the facts.

The six Councils support reorganisation being within the boundaries of the county
of Warwickshire only and using whole districts and boroughs as building blocks.

There are six criteria which will need to be considered when making the formal
submission for local government reorganisation, population is just one of these
factors. Issues surrounding our communities, culture and local identity will be
crucial in the final submission.

However, as required within the interim plan, it is informally agreed between the
Warwickshire principal councils, that there are two options for a unitary structure
in respect of size and boundaries:

(a)a unitary council for the whole county of Warwickshire, population 617k
(2023 mid-year estimate). This accords with the statutory guidance that
“As a guiding principle, new councils should aim for a population of 500,000
or more”.

(b)two unitary councils in Warwickshire, these being made up as follows:
i. one comprising the districts of North Warwickshire, Nuneaton and
Bedworth and Rugby (population 323k) and
ii. the other comprising the districts of Stratford on Avon and Warwick
(population 295k).

Any proposal for this option would set out the rationale for it, relying on the
statutory guidance that “there may be certain scenarios in which this 500,000
figure does not make sense for an area, including on devolution”.

Whilst all Councils accept that these are the only two options, they all recognise
that views differ on whether both options meet the full range of the Government’s
criteria.
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At present, there is not unanimity among the six principal Councils. More work will
be done to identify which structure will feature in the proposal submitted by 28
November, with a view to reaching agreement upon it. However, all Councils
recognise that ultimately there might be competing proposals.

5. Potential Costs and savings of a unitary structure

Work is being done on the costs and savings associated with moving to a unitary
structure. To ensure that the submission in November is as informed as possible
the districts and boroughs have jointly commissioned Deloitte’s to help provide
robust evidence on which to base the estimates of costs and savings.

Transitioning to any new organisational structure inevitably involves costs
associated with the change process itself. Whilst the support from Deloitte is at an
early stage, an initial financial analysis of the estimated change costs associated
with each proposed unitary model for Warwickshire indicates that costs would be
similar for either a single or two unitary solution. The indicative costs at this stage
are estimated to be within the range of £15-£17m for both options.

Transitioning to a unitary system for Warwickshire necessitates a careful
examination of the existing Council Tax landscape and its implications for each
proposed model. Currently, significant disparities in Council Tax rates across the
county present challenges.

Addressing these disparities will be essential to ensure fairness and transparency
in local taxation under a new unitary structure. Harmonizing rates will likely
involve a multi-year approach, with some areas experiencing a freeze in Council
Tax while others see gradual increases to avoid placing undue financial burden on
residents.

The types of costs which would need to be fully considered relates to areas such
as Redundancy, Integrated Project Management Office, Digital and ICT, Estates
and Assets along with issues associated with Council Tax harmonisation as
discussed above. In coming to a robust and transparent basis for estimating the
costs and savings associated with each unitary model, an analysis will utilise a set
of clearly defined assumptions. These assumptions will be based on industry best
practices, benchmarking data, and insights from previous local government
reorganisations.

By comparing the assumptions made around costs with the assumptions made
around benefits, the financial assessment seeks to provide high-level financial
insights necessary to evaluate the feasibility of each option against the
Government’s criteria.

Again, further detailed analysis will be required in order to properly estimate the
level of savings which could be achieved. An initial high-level estimate at this stage
undertaken by Deloitte’s on behalf of all 5 districts and borough councils identifies
savings of c£21m could be delivered through a single unitary Warwickshire (this
estimate accords to the initial estimate from Warwickshire County Council), and
the potential savings from a 2 unitary model of c£18m.
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Further detailed analysis will be undertaken ahead of to help provide a high-level
understanding of the financial implications associated with each model, enabling
informed and responsible decision-making, ahead of the submission in
November 2025.

6. Electoral arrangements

The current number of elected members for each principal council in
Warwickshire is as follows:

Council Number of
Councillors
North Warwickshire 35
Nuneaton and Bedworth 38
Rugby 42
Stratford on Avon 41
Warwick 44
Warwickshire County 57
Total 257

There are currently 57 electoral divisions for Warwickshire County Council. In a
recent review, by officers, these now meet all three criteria for the Local
Government Boundary Commission for England (LGBCE) to undertake a review.
This is mainly due to population growth which is not consistently spread across
all areas of the County leading to voter imbalance. Whilst the May 2025 elections
will be based on the existing electoral divisions, it would be preferable to review
these to correct such imbalance, especially if these electoral divisions are used
as the building blocks for elections for any shadow authorities.

As a working assumption one option for future temporary electoral arrangements
could be simply to double the number of councillors in each division (this
approach has been used in a number of areas), a simple solution would provide
councils of the following sizes:

Option (a) - a unitary council of 114 members;
Option (b) - a unitary council for northern Warwickshire of 60 members and a
unitary council for southern Warwickshire of 54 members.

This would represent a reduction of 143 councillors (-55%) compared to the
current structure of 257 councillors. The reduction in Councillors whilst providing
savings would result in additional electors per councillor. Across Warwickshire
currently at district and borough level on average there are 2,244 electors per
councillor and on average 7,875 electors per councillor at Warwickshire County
Council. Such a reduction in councillor as identified above would result in an
average of 3,937 per councillor, almost twice that at the current district and
borough level.
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The current schedule for elections in each of the district and boroughs is as follows:

e North Warwickshire Borough Council, Stratford on Avon District Council and
Warwick District Council have whole council elections scheduled for May
2027.

e Rugby Borough Council have elections in thirds, the next scheduled
elections are in May 2026.

¢ Nuneaton and Bedworth Borough Council have elections in halves, the next
scheduled elections are in May 2026.

The district council elections in May 2027 would need to be cancelled and the term
of office of district councillors that was due to end then should be extended to 31
March 2028. Consideration would need to be given to those elections which are
scheduled for 2026. In line with arrangements for unitary councils elsewhere,
elections to the new structure should be held every four years from 2027 i.e. 2031,
2035 etc.

Adopting the proposed arrangements for the first elections to the unitary structure
would not preclude a subsequent review by the LGBCE, for example to reduce
councillor numbers further or to create single member divisions.

If mayoral elections were held in May 2027 (for example in the case where
Warwickshire, as one or two Councils does not join the WMCA), at the same time
as elections to the unitary structure, we advocate a different timetable for
subsequent mayoral elections.

Holding elections in different years is preferable as it ensures that there is a clear,
separate mandate for a mayor and for unitary councillors. If the first mayoral
elections were held in 2027 at the same time as elections to the unitary structure,
this could be achieved by the first term of office for a mayor being either three or
five years, so that subsequent mayoral elections would be in 2030 or 2032. We
will address this issue as appropriate in discussions with neighbouring areas about
devolution.

7. Engagement

We are committed to working closely and collaboratively with all Councils in
Warwickshire to develop future proposals. In preparing this initial response to the
Government, we have held meetings between County, District and Borough
Council Leaders and Chief Executives to discuss both local government re-
organisation and options for future Strategic Authority arrangements. We have
also entered early discussions with public sector partners.

We have begun to raise public awareness of the process and provide updates to
our residents on the approach we are taking and our commitment to involve local
people in developing any proposals through independent public consultation.

In the four Districts where there are Town and Parish Councils, we have begun
early engagement and there has already been a mixed reaction from this sector.

10
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In those areas which are not fully parished, under both options for unitary
government within Warwickshire, there will need to be consideration of whether
new town or parish Councils will need to be formed where they currently do not
exist.

The current numbers of town and parish councils within Warwickshire are as
follows:

Council Number of
Parishes

North Warwickshire 33
Nuneaton and Bedworth 0
Rugby 41
Stratford on Avon 110
Warwick 35
Total 219

In the next stage of the process, we will undertake further and more formal
stakeholder engagement with:

o public sector partners in the NHS, education and policing, through strategic
involvement in the development of proposals

o Members of Parliament, through one-to-one meetings to seek views and
feedback as proposals develop

o Town and parish councils, with further meetings to discuss community
governance in the context of future local authority arrangements

o residents, through consultation events in communities and running a formal
independent public consultation to gather views.

o community groups and voluntary organisations through consultation events

. business, through groups such as Chambers of Commerce, along with

meetings with individual businesses

The insights gathered through this engagement process will be instrumental in
shaping the final submission to the Government, ensuring that any reorganisation
of local government is developed collaboratively with our partners and
communities and is supported by them.

8. Preparatory costs

This interim plan has identified options that will be further considered ahead of
the determination and submission of the formal response to Local government
reorganisation for Warwickshire. As highlighted in the letter from the Minister it is
vital that when respective councils are required to make their decisions on which
option is supported this is made on “"robust evidence and analysis and include an
explanation of the outcomes it is expected to achieve”.

In the time allowed from the publication of the letter inviting responses there will
be the need for significant additional investigations before such decisions can be
made.

11
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Further detailed review will be required in each of the six criteria areas by which
Government will assess responses. The Councils will need to commission external
support to ensure that responses are based on the latest information available
from experiences from unitarization across the Country, small District and Borough
Councils do not have large teams to prepare such analysis.

It is likely that costs of between £150k to £250k may need to be incurred in
preparing the full review of options ahead of submission. Such work is a new
burden on already stretched local authority budgets and as such should be
reimbursed by government. In additional to these external costs there will need
to be significant officer time required to ensure that the reports that elected
members consider provide all relevant information.

9. Joint working on reorganisation and devolution

The six principal Councils in Warwickshire have a strong record of working together
positively.

Whilst it is possible that ultimately all principal Councils will not agree on a single
submission for Warwickshire, as previously mentioned, all Councils will cooperate
fully with each other and share information in a positive way.

The leaders have met on two occasions following the publication of the English
Devolution Deal White paper, there would be regular ongoing discussions which
initially will concentrate on the preparation of the November 2025 submission.

When the Government has determined the structure for local authorities within
Warwickshire all councils will commit to ensuring that the transition to these
structures is conducted professionally.

10. Barriers or challenges requiring Government action

This interim plan has been prepared following the receipt of the letter on 5
February 2025, therefore, seeks to identify the key principles and options, without
at this stage discounting one or other options.

Early feedback and views from Government following submission of the interim
plan is welcomed and will ensure that no abortive work will be undertaken.

A significant issue for Warwickshire and the shape of future local government
arrangements relates to questions surrounding which strategic authority options
will be available. An early clarification surrounding the potential strategic authority
options is therefore vital to assist our future considerations.

12
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Appendix B

Warwickshire County Councill

Interim Plan For
Local Government
Reorganisation
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This document sets out Warwickshire County Council’s interim plan
for local government reorganisation (LGR). It assesses the options for
reform against each of the six main criteria as set out by the Minister
of State for Local Government and English Devolution in his letter of 5
February 2025 to the Leaders of the six Councils in Warwickshire.

The document evaluates two options for LGR in Warwickshire:

1. A single unitary council 2. Two unitary councils; one
covering the whole of covering North Warwickshire,
Warwickshire (a ‘Type A Nuneaton and Bedworth and
proposal under definitions in Rugby Boroughs, and one
the Local Government and covering Warwick and Stratford
Public Involvement Act 2007 Districts (a ‘Type B’ proposal
which is a single tier of local whereby a single tier of local
government covering the whole authority covers an area that
of the county concerned); and is currently a district, or two or

more districts).

Only the first of these options fully meets the Government’s criteria for
local government reorganisation.

Within the Interim Plan, each section includes:

Working principles
Assessment against the Government’s criteria
Emerging conclusions

Next steps

Whilst The Minister has asked for areas to seek to avoid competing bids,
this has not been possible in Warwickshire. Warwickshire County Council
is nevertheless concerned at the waste of public resource, should two
competing bids go forward to full business case development.

Should this, in the view of the Government, be the way forward, we would
underline the importance of seeing through on the commitments and
policies set out in the English Devolution White Paper. This is a once

in a generation opportunity to improve the model of local government
and Warwickshire County Council is wholly committed to seizing that
opportunity.
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Executive Summary
The Vision for Warwickshire

Warwickshire is a county of rich heritage and diverse communities. It has
a powerful economy with established links to world class universities and
is now facing a clear choice as to the future of its local governance.

Warwickshire’s overall outcomes are strong, whilst long-term challenges
across the county manifest in different ways in different areas. It is not

a homogenous county. We know residents’ top priorities to improve

their places include improving high streets and town centres, access to
healthcare and safety, and transport in the most rural parts of the county.

The current two-tier system of governance inevitably brings duplication,
unnecessary cost and fragmented service delivery. This makes it harder
for those challenges to be tackled and more difficult for partners to

work together across the system to improve the quality of services and
outcomes for our residents, businesses and communities. A single tier of
local government will be more effective, more efficient, lower cost, simpler
and more accountable.

In Warwickshire we want to go further than reorganisation of local
government. We have a vision for the place that is Warwickshire; one of
Total Place where partners work together to achieve the best value for
the Warwickshire pound. The Warwickshire pound must go further. It
must have greater spending power including in terms of social value. Our
residents deserve the best from their council and LGR is a key step on the
way.

We have strong strategic partnerships, with a shared vision between
anchor partners working together in a whole-system approach to deliver
the best return on our precious resources. We owe it to our residents to
make Warwickshire the best place to live - a place where services are
great quality, available and accessible to all, no matter which part of the
County they live in.

Each and every public organisation, be they councils, hospitals, police or
universities need to work as hard as they can to make their resources
stretch to reach all. This is our raison detre. This is why we are in

public service; because together we must make that difference for our
communities.
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We have a clear vision for our county and residents. We are on a mission
to accelerate progress on this vision and a reformed local government
structure is a key step along the way. Reorganisation will give us the
firmest and most efficient basis from which to make Warwickshire the
best it can be.

Our vision for residents, to be enabled through LGR:

Accelerated economic growth delivering increased prosperity for
residents; creating high quality jobs and reducing the gap in average
earnings in the north of the county

Extended healthy life expectancy with access to joined-up health
and social care services, tackling the key determinants of health
particularly where they are lowest

Increased supply and affordability of housing along with the
associated infrastructure and school places, required for population
growth

Lowering the barriers to opportunity, particularly by raising
educational attainment and adult skills

Ensuring all children have a good start in life through reformed
children’s services with the emphasis on prevention and early
intervention, and effective safeguarding wherever it is needed

Improved transport and digital connectivity, especially in rural areas
Meeting climate change head on through an integrated approach;
and

Improved town centres and high streets, building a pride of place

We can deliver better outcomes at a lower cost by working through one
tier of local government; achieving value for money, streamlined services,
removal of duplication and enhanced recruitment and retention of talent,
through reinvestment in the services hollowed out by austerity and
demand pressures.

The embedding of preventative approaches, reduced demand and
long-term cost will result in better life opportunities for the people of
Warwickshire.

In Warwickshire we are committed to local government and public service
reform. Itis not a choice. It is a necessity. We cannot stand still, our
communities need us to reshape, reform and go forward lighter, more agile
and ready to make change happen.
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Local Government Reorganisation

This interim plan provides an initial assessment against the Government’s
criteria for local government reorganisation. It considers two options; a single
countywide unitary council or two unitary councils, one in the north and one in
the south of the county.

It is clear that unitary government will bring benefits; greater accountability,
simplified governance, greater efficiencies, improved accessibility and joined
up service delivery. Itis also clear, as shown in the evidence, that a single
unitary authority for Warwickshire delivers the most benefits when assessed
against the Government’s criteria for the following reasons:

A single countywide unitary council meets the Government’s stipulation of
a minimum population size. There is no evidence for Warwickshire being
‘exceptional’ in its differing needs and priorities across the county.

A single unitary council delivers the best value for money. It offers
materially higher net financial benefits (£82m over 5 years) than two unitary
authorities (£8m over the same period) for a lower cost and much faster
payback term. This will maximise the scope to protect much valued non-
statutory services; particularly in light of serious financial challenges that
councils face.

Unitary local government will deliver improvements in priority outcomes for
economic growth, health, education, and housing/infrastructure delivery. It
will enable investment in effective, preventative service delivery and use of
digital innovation and data to transform outcomes. Through the bringing
together of health, social care and housing services; highways, housing
and planning services to drive housing growth and infrastructure delivery;
public health and leisure; combining business support and regulatory
services; and the ability to leverage digital innovation, data and Al at scale.

It avoids the damage of disaggregation of high-quality countywide
functions. Disaggregation would bring risk, long-term additional cost and
complexity in services including social care, education, waste, infrastructure
and strategic planning, highways/transport and public health. Overall, this
would make it more difficult to progress against priority outcomes.

Any new model courts risk to financial sustainability, but such risks will be
minimised with the scale of a single unitary council’s balance sheet. This
will avoid the financial winners and losers in a two unitary scenario.

The strong strategic partnerships across the Coventry and Warwickshire
public service geography, would be diluted and made more complicated
in a two unitary model in particular with the Integrated Care System and
Police.

gabinet—Wednesday 2nd April 2025 . . - i



Irrespective of the final model, it will be essential to embed effective place-
based and neighbourhood working and foster civic pride in local places. A
single unitary council offers the potential benefits of scale and at the same
time scope, to embed place-based working and community solutions. This
will be achieved through integrated neighbourhood teams and a visible
council presence in communities. Underpinned by a community-powered
approach, communities will be closely involved in decision-making and
practical action, thereby empowering communities to lead.

Devolution

This interim plan also considers the significant opportunity for devolution,
a welcomed prospect for Warwickshire which already has a Level 2
Devolution Agreement in place; enhancing regeneration, adult skills and
responsibility for the UK Shared Prosperity Fund.

Warwickshire’s six councils are already active non-constituent members
of the West Midlands Combined Authority, and the Coventry and
Warwickshire Gigapark is an important part of the West Midlands
Investment Zone which will bring very significant financial benefits to the
County and the West Midlands Region as a whole.

Warwickshire’s functional economic geography is strong and immutably
shared with Coventry. Devolution which embraces both geographies within
a Coventry and Warwickshire footprint will accelerate the sub-region’s
strong contribution to local, regional and national growth.

Consequently, full membership of the West Midlands Combined Authority is
the logical pathway to sustain the highly-prized Coventry and Warwickshire
economic geography thereby driving housing delivery and addressing
climate change. At the same time, it would enable Warwickshire to access
the fullest suite of devolution benefits. This would require the consent of any
new unitary Warwickshire Council/s, the Mayor and the Secretary of State.

Conclusion

Evidence shows that only a single unitary council can meet all the
Government’s criteria for local government reform. It combines the strategic
scale to deliver improvements and efficiencies against priority outcomes

in Warwickshire, while embedding local, place-based working to enhance
community engagement and empowerment.

Too often, LGR is portrayed as a binary choice between scale, and local
connections and identity. This is not the choice facing Warwickshire. As this
interim plan shows, a single unitary council offers a combination of strategic
scale, efficiency, and strong local connectivity.
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Creating Opportunities

The county generally performs very well as a place to live, work and do business;
however, for some groups of people, and some places, there are significant disparities
which limit people’s opportunities, aspiration and social mobility.

In 2022

6.2«

of people living
in Warwickshire
live in the 20%
most deprived
areasin
England.

and 6.3
years
lower for

in the most deprived
areas of Warwickshire
than in the least deprived
areas.

The average travel time
using public transport to
the nearest large
employment site is
significantly greater in
our rural areas than in
other parts

of the

In 2023/24,

the crime

rate per 1,000
population in

Nuneaton &

Bedworth Borough was

45% greater

than in South Warwickshire
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Warwickshire
has six Lower
Super Output
Areas (LSOASs)
in the 10% most
deprived
nationally,

but 42

LSOAs in the
10% least
deprived.

Adults and children in
Year 6 in the north of the
county are more likely to
be overweight

or obese

than in the

south of

the county.

In July 2024, the
percentage of /77~
premises with
gigabit-capable
broadband varies
within Warwickshire
from 91% in
Nuneaton &
Bedworth Borough
to 61% in North
Warwickshire
Borough

Housing is generally less
affordable in the south of
the county, with a
considerably higher ratio
of median house prices to
median workplace

" AN

In 2023, at Key Stage 4
there was a 35% gap in
educational attainment
between disadvantaged
pupils and
non-disadvantaged pupils.

In 2022, residents in
Stratford-on-Avon
District had

more gross disposable
income than residents in
Nuneaton & Bedworth
Borough.

In 2022/23, the percentage
of children under-16 living
in low income households
varied from 10.9% in
Warwick District to 21.1% in
Nuneaton & Bedworth
Borough.

In 2022/23, the percentage
of household waste sent
for reuse, recycling and
composting varied from
35.4% in Nuneaton and
Bedworth Borough to
60.0% in Stratford-on-Avon
District. =—— F=——2




Criterion 1
Seek to achieve for the whole of Warwickshire the
establishment of a single tier of local government

Working principles

County of Warwickshire: The future structure should cover the
existing Warwickshire boundary and establish a single tier of local
government across Warwickshire which meets the Government’s
criteria.

Coventry & Warwickshire footprint: Preserving and enhancing the
Coventry and Warwickshire functional economic geography and
public service footprint is crucial.

Outcome focused: The future structure should maximise
improvement in priority outcomes for residents, businesses,
communities and visitors (e.g. inclusive economic growth for all;
planning, housing and infrastructure delivery; reducing health
inequalities; improving opportunities for children and young people
especially in their crucial early years; education and skills, tackling
climate change, transport and digital connectivity); and

Value for money: The future structure should maximise value for
money by improving economy, efficiency and effectiveness (cost-
benefit, payback and future financial sustainability across local
government in Warwickshire) and look to protect and enhance
much valued non-statutory services currently provided at both tiers
of local government.

1a) Proposals should be for sensible economic areas, with an
appropriate tax base which does not create an undue advantage
or disadvantage for one part of the area.

A single tier of local government would cover the whole county of
Warwickshire.
Sensible economic area

Over three quarters of residents living in Coventry and Warwickshire also
work in the area. A recent West Midlands Combined Authority (WMCA)
study showed very clear evidence of the strength and importance of the
Coventry and Warwickshire sub-regional economic geography.
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Interim Plan For Local Government Reorganisation

Coventry and Warwickshire have a strong functional economic
relationship, covering travel for leisure, housing market areas, business
supply chains and networks, and travel to work patterns — around 80%
of residents live and work within this area, shown in the graphs below.
Given this clear functional economic geography, it is the relationship with
Coventry that has the most meaning and impact for Warwickshire.

T 11 R
Travel to work, 2021
" Colours represent separate Combo
4 clusters, indicating a greater degree of
connection within areas of same colour

Nl

ONS has released data on consumer card spending from 2023,
presenting a map of where residents predominantly undertake spending
activity based on their home location. Again, this reinforces the
importance of the Coventry and Warwickshire footprint.

Similar patterns are revealed by mobile phone generated data, which
show where users are travelling to and from, indicating duration of dwell
time for individual journeys for e.g, retail, leisure and recreation activities.

g TN ‘ t
'Home-other' movements
Combo aneas generated from GeoMMND

origin-destination Matrices - based on
> mobile phone location "ping’ data.




Appropriate tax base which does not create an undue advantage
or disadvantage for one part of the area

Financial impacts vary according to the governance model. Pooling
financial, demand and differential tax base risks could create advantage or
disadvantage.

A northern unitary involving North Warwickshire, Nuneaton and Bedworth
and Rugby Boroughs would represent 52% of the population but would
have only 46% of the council tax base. This is of major significance given
that 21 out of the 22 LSOAs in the 10% most deprived in England are within
in these boroughs. Modelling reflects significantly higher demand and
expenditure in the northern unitary for adult social care, children’s social
care and SEND (see section 3).

However, the position is more complex because of very different profiles
of funding sources and council balance sheet strengths. In a two unitary
model, each new council would have very different financial risk profiles
and financial resilience challenges, with issues of scale likely to affect
financial sustainability. More in-depth quantification of this risk will be
undertaken in preparation of the full business case.

The distribution of major funding sources in single and two unitary
scenarios is modelled in the table below.

Single unitary | North unitary | South unitary
funding funding funding
Business rates | 19
income

This analysis shows the extent to which a south unitary council would rely
on council tax to fund services. With the likelihood of government funding
reform this would present future risk to grant funding streams with the aim

of transferring resources to more deprived areas along with Council Tax
equalisation.

A northern council would be significantly more exposed to a business rates
reset, with correspondingly higher grant income than a southern unitary.
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There are clear balance sheet and capital financing risks which could affect
financial sustainability, and which require further investigation. Headline
indicators against key metrics are set out in the table below, with RAG ratings
(green = <25%, amber = 25-50%, red >50%), suggesting risk in Warwick and
Nuneaton and Bedworth.

Nuneaton & | Rugby | Stratford- Warks
Bedworth on-Avon
15% (0}73

External
borrowing
as % of fixed
assets at
March 2024

Internal
borrowing as
% of useable
reserves at
March 2024

servicing as
% of 2024/25
council tax
requirement

There are also varying degrees of reliance on fees and charges income.
Income for district level services is £60 per head in a north unitary and £99
per head in a south unitary - two thirds higher — which creates financial
stability risk in an economic downturn (parking, tourism, planning).

A single unitary would also be exposed to the business rates reset (£46m of
7% of revenue funding) and funding reform. However, more balanced funding
sources would help spread financial risk. On all currently available measures
of demand, demographics, funding sources and cost allocation, a single
unitary offers a more balanced profile and blend. This underlines the risk
associated with disaggregation of major strategic services.

The scale of a larger council would enable financial and funding risks to be
more readily managed through the resilience of a larger balance sheet and
through the higher financial benefits of reorganisation. This would better
protect the future financial sustainability of local government despite the
significant challenges it faces.

Significant differences in the balance sheets and borrowings of the existing
district and borough councils would have a more material impact under a two
unitary model, as reflected in the abandoned merger proposals by Warwick
and Stratford Districts in 2022.
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1b) Proposals should be for a sensible geography which will help to
increase housing supply and meet local needs

Across Warwickshire, annual National Planning Policy Framework

(NPPF) targets have increased by 69%, which calls for a step-change in
housing delivery. A more effective, quicker planning system is required
by bringing together local planning and highways planning functions
which currently sit at different tiers. This presents a major opportunity to
simplify, streamline and speed up planning, consolidating five local plans
and developing common processes and a single team making the best
use of staff resource. All six councils currently experience challenges with
their respective planning functions, particularly around staff capacity,
recruitment and retention.

Reorganisation would enable either one or two local plans, rather than five,
which would be a positive in the context of a regional Spatial Development
Strategy. Moving to an integrated planning function would increase
capacity and resilience whilst maintaining local footprints for planning
activity and decision-making. This would have a greater impact in a single
unitary due to workforce capacity challenges and avoiding the risks of
disaggregating highways services.

Whilst currently not a housing authority, WCC has established its own
Warwickshire Property and Development Group (WPDG). This is a wholly
owned, award-winning WCC company which exists to deliver new
housing and commercial space and has a pipeline of 2,200 new homes
with 1,200 to be delivered in the next five years. To contextualise this,
WPDG will deliver roughly 6% of the annual NPPF targets for Warwickshire
over the next five years.

WPDG has the potential to increase its impact by accelerating housing
supply and providing a pipeline of social/affordable housing for the
Housing Revenue Account tailored to local need and aligned to local
targets. It would also support the new council/s to regenerate and
increase financial resilience through well-targeted asset disposals and
better management of leased rent rolls.

However, were it necessary to split WPDG shareholdings, the company’s
scale, reach and clarity of purpose would be affected, which could impact
council bottom-line resourcing. There are two other council housing
companies owned by District/Borough councils — Milverton Homes and
Caldecott Homes - which have different models to WPDG.

The existing Warwickshire councils have different approaches to housing
and Housing Revenue Accounts. Some councils are large landlords in

(féabinet—Wednesday 2nd April 2025 . . - i



their own right, while others are not. Local government reform brings a real
opportunity to streamline and speed up the planning process, increase
the pace of housing delivery, including affordable housing, enhanced
customer service and synergies across related functions.

Under a single tier of local government, housing functions will operate at
greater scale with closer synergy with the delivery of adult social care
services in turn delivering improved outcomes for residents.

The opportunity to merge the five district and borough housing teams
would deliver efficiencies and, with careful remodelling, provide a better
service to tenants against a backdrop of currently variable performance
across the county.

1c) Proposals should be supported by robust evidence and
analysis and include an explanation of the outcomes it is expected
to achieve, including evidence of estimated costs/benefits and
local engagement

Warwickshire has strong performance overall. However, there are long-
term challenges across the county, which manifest differently in different
areas. We know residents’ top priorities to improve their places include
improving high streets and town centres, access to healthcare and safety,
and transport in the most rural parts of the county.

A new unitary model will need to address these key challenges facing
Warwickshire, summarised in our 2025 State of Warwickshire report.

There is a clear opportunity to combine related strategies and develop a
much clearer approach to addressing these key challenges with partners
across the whole county. For example, more effectively bringing together
countywide strategies like adult social care and public health with local
strategies such as leisure, housing and Local Plans.

Priority outcomes for Warwickshire residents, businesses and
communities are set out on page 4.

To accelerate delivery on these outcomes a new local government
structure needs to be fit-for-purpose and provide better value for money
than the duplication, cost and complexity of the current two-tier system.
A streamlined single tier of local government will deliver simpler, more
accessible and better services through integration, benefits of scale,

and clear accountability regarding who is responsible for what. Value for
money will improve in the following areas:
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Economy - doing things more cost-effectively through commercial
benefits of scale and the ability to simplify, rationalise and streamline
the current variations in services, contracts and organisational
infrastructure, duplication of senior management, support functions,
property, ICT and democratic costs.

Efficiency — delivering productivity gains from reduced duplication,
overhead costs, use of digital and data at scale to enhance
customer service and reduce costs, and clearer accountability; and

Effectiveness — achieving greater impact on people’s lives through
a focus on prevention and upstream working; this will harness the
synergies of integrated services (for example adult social care and
housing, public health and leisure, planning and housing functions,
waste services, and economy/business/skills) and effective
place-based working, reducing long-term costs by tackling failure
demand and getting things right first time; and being more effective
by developing and optimising our workforce, thereby addressing
challenges in both capacity and capability.

For residents, businesses and communities, a single unitary council will
deliver:

A common approach wherever they live or work, for example,
recycling, waste collection and disposal, planning and leisure.

The right support in one place, with a single point of access and no
need to call different councils or be passed between them.

Improved support for vulnerable people through joined-up health,
social care and housing services.

A common approach to benefits and council tax collection.

A single local plan over a larger geographical footprint with one
council responsible for planning, school places, infrastructure,
leisure requirements and economic growth. This would offer greater
flexibility and leverage to ensure development is in the right place
whilst also making it easier to coordinate the ‘ask’ and secure
investment from housing developers to pay for roads, schools,
public open space, sports facilities and other vital infrastructure. All
of which will ultimately make Warwickshire a better place to build
homes and commercial premises.
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Joined-up services to business — on growth, regulatory services
(such as trading standards, environmental health, fire safety and
licensing), skills and investment; and

Enhanced accountability, with councillors responsible for all local
government services and for championing their place.

The evidence of costs/ benefits and local engagement are covered in
other criteria.

1d) Proposals should describe clearly the single tier local
government structures it is putting forward for the whole of the
area, and explain how, if implemented, these are expected to
achieve the outcomes described.

Depending on the model, the proposal would deliver these outcomes in
the following ways with the evidence pointing to stronger benefits from a
single unitary authority:

Outcome How the proposal will deliver outcomes

Accelerated economic - Strategic influence over Coventry and
growth delivering Warwickshire economy, supported by
increased prosperity enhanced devolution to the county.

for residents; creating . Working with sufficient scale and reach
high quality jobs and to attract new businesses, support
reducing the gap in others to grow and ensure the right jobs
average earnings in the and skills are available.

north of the county Control of all of the levers of growth so

that residents benefit, e.g, by reducing
the gap in average gross disposable
household income between Stratford
District and Nuneaton and Bedworth.

Extended healthy - Aligning public health, leisure, housing
life expectancy with and adult social care will enable more
access to joined-up innovative and systemic approaches to
health and social care reversing recent decreases in healthy life
services, tackling the expectancy.

key determinants of . Targeting priority places to tackle

health particularly the determinants of health in a more
where they are lowest effective, integrated way.

Effective place-based working,
budgeting and resource allocation to
join-up and enhance access to health
and care services
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Increased supply and
affordability of housing
along with the associated
infrastructure and school
places; required for
population growth.

Aligning all levers of planning and
infrastructure delivery in a single
organisation.

Creating a single local plan and holistic
view of land supply, in the context of a
regional spatial development strategy.
Ability to engage with developers across
whole supply chain to accelerate housing
growth and streamline S106 process.
Ability to extend the impact of WPDG

on housing and infrastructure delivery,
including affordable housing.

Lowering the barriers to
opportunity, particularly
by raising educational
attainment and adult
skills, especially where it
is lower.

Combining the current councils will
simplify delivery of outcomes relating to
educational attainment, children services
and adult skills provision.

Aligning planning, education, business

support, adult skills and inward
investment.

Ensuring all children

have a good start in

life through reformed
children’s services

with the emphasis on
prevention and early
intervention, and effective
safeguarding wherever it
is needed.

Having housing and children’s services
in one place would allow a more holistic
approach to tackling homelessness and
children in temporary accommaodation,
and a more effective care leaver
experience through housing, revenues
and benefits and leisure.

Having all the levers to reduce child
poverty in the same place would enhance
the delivery of the new Families First
Pathfinder model and join-up support to
children and families especially during the
crucial first five years.

Improving transport
and digital connectivity,
especially in rural areas.

Combining transport, infrastructure
and planning will support more rapid
improvement of transport and digital links
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Meeting climate change
head on through an
integrated approach. -
Currently six councils
share responsibility

for climate change,
meaning the delivery

of this cross-cutting,
long-term outcome is
fragmented and complex,
with varying approaches
across the county.

Aligning these levers will enable faster
progress.
Ability to lead Local Area Energy Plan and

adopt consistent climate standards in
planning and waste management.

Improved town centres
and high streets, building
a pride of place.

One council combining all the levers of
planning, regeneration and economic
growth will maximise the opportunity to
transform our high streets strategically
and systematically.

Place-based and community powered
ways of working will allow residents and
stakeholders to shape and drive the
revival of our high streets.

The expanded scope and role of WPDG
and wider asset base of a single council
would support accelerated town centre
regeneration.

Improved economy,
efficiency and
effectiveness

Financial benefits highest for single unitary
with duplication minimised.

Maximum purchasing power and market
influence to minimise costs.

Scale benéefits also offer most scope for
innovation and digital technology.
Prevention is fundamental to achieving
value for money and financial
sustainability.

Emerging conclusions - seek to achieve for the whole of
Warwickshire the establishment of a single tier of local

government

Sustaining the Coventry and Warwickshire functional economic geography
is critical to future economic growth for the area.
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Preserving the existing Warwickshire boundary and public service
footprint would best serve Warwickshire in terms of economic growth,
health and social care and community safety.

Initial analysis, which will be developed further during the next phase,
suggests financial viability risks could impact both a northern and
southern unitary, due to their very different profiles of need, deprivation,
tax base and income sources. The differential council taxbase would leave
both unitaries exposed to financial resilience and sustainability risks for
different reasons.

Reorganisation presents significant opportunity to increase and speed up
local housing delivery and the meeting of need. A single unitary council
affords greater impact through a single integrated planning team able

to streamline process and maximise limited capacity; a more strategic
approach through single local plan, a single voice for developers, and
avoiding disaggregation of the countywide property and development
company.

There are clear priority outcomes to address in Warwickshire. Enhanced
delivery would be facilitated by the bringing together of services currently
provided at different tiers, into a more integrated system. An increased
focus on prevention and integrated neighbourhood services and the
additional capacity and reduced duplication from unitarisation would
accelerate progress and improve accountability.

Next steps

1. Further analysis and modelling of the financial sustainability and
resourcing of the new model, and relative risks associated with
creation of one or two unitary councils.

2. Engage businesses and representative groups to shape
opportunities for the new structure to drive economic growth across
Warwickshire.

3. Engage developer representatives to yield greatest opportunities
and priorities for local government reform, particularly to speed up
housing and infrastructure delivery.

4. Assess more detailed options for WPDG and other council owned
housing companies and estimate the potential impact on recurrent
revenue contributions built into Warwickshire County Council’s base
budget.

5. Undertake further work to better understand commercial risks and
risks associated with differential reliance on fees and charges.
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Criterion 2

Be the right size to achieve efficiencies, improve
capacity and withstand financial shocks
(population of 500,000 or more)

Working principles

Scale and impact: The existing two-tier system offers neither
the scale nor strategic reach required to attract the right level of
investment for Warwickshire to realise its future ambitions.

Investing in Warwickshire: A new unitary model must be able to
articulate a single, clear offer to central government, partners and
businesses to attract the right level of long-term investment. This
will be essential in driving county-wide sustainable, longer-term
economic growth.

Whole place solutions: A new model should have the scale and
capacity to develop a whole place approach and accelerate new
housing, employment and deliver zonal planning policies, breaking
down some of the complexities that currently exist.

Removing duplication and inefficiency: A new model should
address duplication in service delivery, with residents currently
lacking a single point of customer service to access their local
services. This is expensive, wasteful and means it is difficult to
leverage better contractual arrangements. Services overlap and
lack streamlined methods of join up which is time consuming for
residents and businesses to navigate.

Tracking benefits: Local government reform does not guarantee
delivery of benefits. Developing a robust benefits realisation
framework to ensure residents, businesses and communities
experience genuine improvements will be central to our approach.

2a and 2b) As a guiding principle, new councils should aim for a
population of 500,000 or more. There may be certain scenarios
in which this 500,000 figure does not make sense for an area,
including on devolution, and this rationale should be set outin a
proposal

Warwickshire’s current population is c620,000. There are no obvious
reasons or indications that the 500,000 minimum population figure would
not make sense for Warwickshire. No exceptional circumstances have
been identified to justify the costs or opportunity costs of disaggregation.
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Different places in Warwickshire have varied characteristics and needs, as
is the same with most county profiles. Any new unitary model would need
to tailor the approach and offer to meet differing local need and priorities
across their geography. These issues are well evidenced in the State

of Warwickshire report, and data sets supporting the Countywide
Approach to Levelling Up.

Embedding place-based working can ensure that service delivery is
tailored to different local needs and priorities across the county, while
maintaining the necessary scale to maximise financial benefits.

Currently, the debate around LGR tends to contrast scale, with local reach
and connectivity. It is not a binary choice between these things. Any new
local government structure must be organised to deliver both scale and
localism to be optimal. Recent case studies, for example North Yorkshire
Council, have demonstrated how this combination of scale and local
connectivity can be delivered.

Additionally, by maximising the net financial benefits available through
LGR, a single unitary will have the greatest scope to preserve and enhance
much valued local non-statutory services currently provided at both

tiers of council. Two less financially resilient councils, with lower LGR
savings and higher implementation and disaggregation costs, would face
significant pressure to reduce such services.

A number of county areas that have split into smaller unitaries have
experienced significant financial challenges with several already in receipt
of exceptional financial support. This has been less common in areas that
have moved to a single unitary model.

2c) Efficiencies should be identified to help improve councils’
finances and make sure that council taxpayers are getting the
best possible value for their money

All six Warwickshire Councils face financial challenges to varying degrees.
In 2025/26, there is a countywide cumulative savings target of £30.1m,
which rises to £97.8m by 2028/29 (removing short-term use of reserves to
balance budgets). The key risks are:
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Demand and cost pressures particularly in adult social care, children
and families, special educational needs and disabilities (SEND), home
to school transport, homelessness/temporary accommodation, and
national policy changes relating to all these areas.

The Dedicated Schools Grant High Needs Block (SEND) deficit is
forecast to stand at a cumulative £84.7m at the end of March 2025,
rising to around £150m by March 2026.

Local government funding reform due to take effect in the
Comprehensive Spending Review from April 2026, including the
delayed Business Rates reset.

Funding infrastructure arising from population growth, with linked
considerations around borrowing capacity and debt.

The total revenue spend across the six Warwickshire authorities was
£1.656bn in 2023/24, the last year for which published, standardised data
is available. See table: Local revenue and spending 2023/24. The two
largest elements of spend are employee costs and third party spend.

In terms of how the £1.656bn is funded, £1.025bn (62%) is income specific
to the services being delivered, whether in the form of sales, fees and
charges or government grants. Only £631m (38%) is general income where
there is greater choice at a local level as to how the income is used.
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Local revenue and spending 2023/24

North Nuneaton & Stratford- | Warwick | Warwickshire
Warwickshire | Bedworth on-Avon CcC
£k £k £k £k £k £k

Spending
Employees 9,713 14,940 17,539 10,633 19,871 331424 404,120
Third party 12,157 19,119 25,244 33,663 41,807 949,366 1,081,356
costs of running
services
Other current 9,397 23,974 21,466 23,037 - 1,290 90,398
spend (primarily 13,814
housing benefits)
Non-current 210 3,299 3,039 956 7428 26,016 40,948

spend (primarily
capital financing)

Net contribution 4,268 1,525 6,388 9,439 = 17,838 39,458
to reserves

Total spending 35,745 62,857 66,024 76,157 92,143 1,323,354 1,656,280
Financing

Sales, fees and -£9,998 -£19,935 -£25,039 -£23,841 -£36,531 -£393,870 -£509,214
charges and other

income

Service specific -£10,181 -£26,464  -£15,740 -£26,123 -£25,009 -£412,179 -£515,696
grant income

Non-current -£1,794 -£2,321 -£4,335 -£4933 -£8,339 -£36,585 -£58,307

income (primarily
capital financing)

Use of reserves -£142 £0 £0 £0 -£3,035 -£29,262 -£32,439
Business rate -£7,381 -£4,016  -£11,993 -£76555  -£6,867 -£88,602 -£126,414
and general

government grant

Council Tax -£6,249 -£10,121 -£8,917 -£13,705 -£12,362 -£362,856 -£414,210
income

Total financing -£35,745 -£62,857 -£66,024 -£76,157 -£92,143 -£1,323,354 -£1,656,280
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Local revenue and spending 2023/24

North Nuneaton & | Rugby Stratford- | Warwick | Warwickshire
Warwickshire | Bedworth on-Avon CcC

Spending

Employees 27% 24% 27% 14% 22% 25% 24%
Third party 34% 30% 38% 44% 45% 72% 65%
costs of running

services

Other current 26% 38% 21% 28% 25% 0% 5%

spend (primarily
housing benefits)

Non-current 1% 5% 5% 1% 8% 2% 2%
spend (primarily

capital financing)

Net contribution 12% 2% 10% 12% 0% 1% 2%
to reserves

Total spending 100% 100% 100% 100% 100% 100% 100%
Financing

Sales, fees and 28% 32% 38% 31% 40% 30% 31%
charges and other

income

Service specific 28% 42% 24% 34% 27% 31% 31%
grant income

Non-current 5% 4% 7% 6% 9% 3% 4%
income (primarily

capital financing)

Use of reserves 0% 0% 0% 0% 3% 2% 2%
Business rate 21% 6% 18% 10% 7% 7% 8%
and general

government grant

Council Tax 17% 16% 14% 18% 13% 27% 25%
income

Total financing 100% 100% 100% 100% 100% 100% 100%
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Early analysis shows varied levels of expenditure for various services
across the district and borough councils. Levels of debt and borrowing
also differ significantly. While county service costs generally benchmark
well against national comparators, there are clear opportunities to reduce
duplicated support service costs across the six councils and to reduce
costs where there is overlap or potential synergy between services
currently provided at different tiers.

For example:

- Streamlined, integrated planning functions and zonal planning
policies delivering housing targets and major infrastructure quickly
and at scale.

Integration of connected services e.g. social care with housing to
improve the quality of people’s lives.

Consolidated support service functions with the scale to maximise
the use of data, new technology and innovation, and address risks of
workforce capacity and capability most effectively.

Single access points for one-stop customer service, and
opportunities for more joined-up, preventative services drawing on
predictive analytics.

Streamlining of contracts for areas such as household waste and
recycling, leisure, grounds maintenance, housing, ICT systems and
HR payroll systems.

Increased operational scale which enables financial benefits to be
realised through economies of scale; and

Reductions in property costs and more effective management

of supply chains for contracting and procurement. Maintaining
scale and purchasing power avoids disruption of current, effective
market management for highest cost services, with large scale
commissioning arrangements delivered across the Coventry and
Warwickshire footprint.
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Approximate costs and benefits of the two models, based on updated
estimates

The figures below provide independent estimates of the relative costs,
benefits and payback of one and two unitaries. We have modelled an
indicative breakdown of these net financial benefits — staffing, third-party
spend, property/estates and councillor allowances/elections.

These figures are derived from a national report commissioned by

the County Councils Network which updates earlier work on scale
requirements for local government reorganisation. This demonstrates that
a scale of at least 500,000 population is required to generate significant
savings from unitarisation to reinvest in services, showing the significant
additional disaggregation costs in a scenario of smaller unitaries with an
average population of 300,000.

Key metrics (£m) Single unitary
Total annual benefit m 174 _

One-off transition -6.7
costs

Annual

disaggregation cost

One-year impact of

disaggregation

Net benefit after 5 7.8 74.5
years

Recurring benefit 74

after 5 years

Payback period

(years)

Evidence from new unitary councils’ performance data suggests that the
estimated £21.2m recurrent net financial benefits of a single unitary are
realistic, if not conservative, for a county the size of Warwickshire. North
Yorkshire Council, established in April 2023, reports that LGR has enabled
delivery of more than £40 million in savings by March 2026.

A two-unitary scenario offers significantly lower benefits due to the
additional costs of disaggregation and service provision across two
councils; the requirement for additional overheads such as two sets of
senior management, heads of service and support services and the
cost of additional governance structures — all of which increase cost and
reduce economies of scale.
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We have conducted an investment appraisal of the two options, looking
at the discounted cashflows over the medium-term using our weighted
average cost of capital. This shows a very significant difference in the
net present value of each option both in the short and long-term. This
underlines the more favourable return from a one unitary scenario.

Net present value(£m) 5 years (£Em) 10 years (£m)

Value for money benefits are significantly lower for two unitaries as a result
of disaggregation of county council services such as education, children’s
and families and adult social care.

The following impacts of a two unitary scenario are likely:

Increased cost through loss of market influence and scale, duplication
of management and loss of existing partnership working across health
and care systems. The quality and capacity of commissioning could be
impacted, increasing costs and instability in care markets.

Risk of creating two new councils which have different levels of financial
resilience and sustainability. Further work is needed to understand how
budgets and funding would split between the two unitaries but the

loss of scale, and likely equalisation of government grants would be a
material risk.

The SEND deficit is likely to create financial sustainability risk for any
configuration of new councils, but two unitaries would have weaker
balance sheets to manage this risk. Early modelling suggests a
disparity in how this would be allocated between the two councils.

Increased competition for workforce by increasing demand for roles
in an employment market that is already struggling to fulfil demand
nationally, potentially causing long-term disruption for recruitment
and retention. Resource, experience and knowledge of individuals
could be unequally distributed between the two authorities or lost to
Warwickshire.

Increased complexity of service delivery for social care functions, and
risk of disruption to critical services and safeguarding arrangements.

Greater difficulty maintaining important local services, often non-
statutory, without the maximum financial benefits from reorganisation.
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The “WCC 2020 Case for Change™ modelled two further, more
transformational scenarios. Additional benefits from such transformation
were significantly higher, and implementation costs lower, for a single
unitary compared with two. This suggests further, longer-term savings are
achievable above the base case that has been modelled previously.

Further work will be needed on council tax harmonisation, in terms of
the level, timescales and impact of these decisions on revenue levels. We
have assessed the gap to be harmonised against six other recent local
government reorganisations. This analysis shows that the Warwickshire
‘gap’ is at, or around the average.

Development of a clear benefits realisation framework will be a key
priority for the final business case. This will ensure transparency and
accountability to residents and stakeholders for achieving the financial
and service benefits of local government reform in Warwickshire.

2d) Proposals should set out how an area will seek to manage
transition costs, including planning for future service
transformation opportunities from existing budgets, including
from the flexible use of capital receipts that can support
authorities in taking forward transformation and invest-to-save
projects.

For a single unitary model, our latest working estimate of the one-off
transition costs is around £18m, generating estimated annual net financial
benefits of c£21.2m leading to a payback period of one year and a net
financial benefit of over £82m after five years.

In a two unitary model, the one-off transition costs total c£25m, generating
estimated annual net financial benefits of c£7m leading to a payback
period of four years and a net financial benefit after five years of c£8m.

Whilst the funding source for reorganisation is not yet clear, were councils
expected to self-fund, we would expect this to be achieved through use of
reserves. This is more affordable for the lower costs of a single unitary.

Flexible use of capital receipts would be the contingency option and

a mechanism to fund longer-term, more fundamental transformation
savings subject to business case. This would increase borrowing costs in
the short-term but would be offset through the generation of significant
savings.

The additional implementation costs of two unitaries would limit the
potential scale of transformation and make it more likely the new councils
would need to rely more heavily on flexible use of capital receipts to fund
transition costs.

gybinet—Wednesday 2nd April 2025 . . - ‘



Emerging conclusions - be the right size to achieve efficiencies, improve
capacity and withstand financial shocks

The evidence shows that a single unitary council for Warwickshire is

the only option which meets the Government’s minimum population
requirement of 500,000. There is currently no evidence to justify
Warwickshire being viewed as ‘exceptional’. Both one or two unitary
councils would need to tailor services to the different needs, profiles and
priorities of different parts of Warwickshire.

The evidence shows a single unitary council delivers a materially higher
level of net financial benefits, for a lower implementation cost, and with a
faster payback period.

There are significant additional costs, opportunity costs, delivery and
financial risks of disaggregating major services currently provided on a
countywide basis, risking quality and continuity of service for the most
vulnerable residents. This runs the risk of creating two legacy authorities
bearing significant risk in terms of financial sustainability and resilience
from the outset, thereby diminishing the scope to improve services and
outcomes.

There is a very strong and clear value for money case for a single unitary.
This avoids the duplication and complexity of having more than one
council in an area with populations too small to generate the scale benefits
that accrue with populations above 500,000.

Significant financial pressures and risks will impact on any future local
government structure. A single unitary would be able to spread risk across
a stronger balance sheet and benefit from significantly higher financial
savings from its scale.

Estimated transition costs are 28% lower for a single unitary council and
are therefore more affordable and of a scale which current levels of
reserves could support.
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1.

Next steps

Work is to commence to produce full analysis of costs, efficiencies and
savings in each of the two models which will include:

Further modelling and testing of assumptions about financial savings
and implementation costs.

Developing a more granular understanding of different service
delivery models across the county, and opportunities to redesign
services and harmonise policies, service offers and delivery
methods.

. Building a consolidated picture of central support services, delivery

models, staffing and costs to more fully understand opportunities to
rationalise and streamline provision.

Identifying medium and longer-term contractual commitments for
externalised service delivery.

Calculation of any workforce implications from the estimated
reduction in employee costs under both scenarios.

Gaining a more detailed understanding of risk to current income
levels.

A full balance sheet analysis, and assessment of the legacy reserves
position, to understand financial resilience and risks, across both
scenarios, including specific investigation of balance sheet issues
identified during the initial phase of work.

Undertake additional work to understand the strength and reliability
of reported legacy financial positions especially given the extent of
disclaimed audit opinions at the lower tier.

. Detailed development of scenarios and options for council tax

harmonisation.

10.Develop a clear benefits realisation framework and clear metrics to

include in the final business case to ensure transparency, grip and
accountability for delivering genuine improvements for residents,
businesses and communities.
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Criterion 3
Prioritise the delivery of high quality and
sustainable public services to citizens

Working principles

Prioritising prevention: Prevention should underpin the design
of services in a unitary Council, maximising the benefits of service
integration in a single tier; residents, businesses, VCSE bodies
and partners should notice an improved, more joined-up service
offer bringing key value streams together removing duplication of
contact centres, assessment processes and hand-offs.

Universal access and joined up services: The new model should
bring together access to services into a common framework with

a choice of access channels; one front door, phone number and
website replacing the current multitude of access points. The
benefit this would give residents who must currently navigate
different councils for different services would be felt immediately.
Scale should allow the development of a single, integrated customer
platform, building on existing digital platforms and services, creating
capacity for the new council to maintain face-to-face and phone
channels for those who need or prefer them.

Digital, data and innovative solutions: The effective use of digital
and data at large scale can underpin service delivery and facilitate
preventative approaches. Effective use of data and insight will
enable interventions to be targeted where they will achieve the most
impact; monitor and evaluate that impact, and so improve overall
value for money. Artificial Intelligence can be used to support staff
decision-making and release capacity to improve productivity and
cost effectiveness.

System wide data sharing: The new model should embed quicker,
easier data sharing with partners to support effective service design
and delivery, in particular prevention and predictive analytics.

Public service reform: the same principles would underpin public
service reform, as well as a need to develop strong place-based
approaches to support integrated neighbourhood teams and
preventative approaches to service delivery.

Disaggregation: proposals should minimise the risks and negative
impacts of disaggregating services best delivered at scale.

ggbinet - Wednesday 2nd April 2025



3a) Proposals should show how new structures will improve local
government and service delivery and should avoid unnecessary
fragmentation of services.

The main opportunities to improve value for money are:
Economy - doing things at less cost

Increased purchasing power and ability to achieve contract
management savings through increased buying power and scale.

A need for fewer councillors and senior managers; smaller support
functions, fewer offices and IT systems than the current set of
organisations.

Investment in digital, data and infrastructure will be cheaper on a wider
scale, saving money in the long-term.

Efficiency - doing more for the same or less

Improved administrative, business support and other support services,
maximising the benefits of digital innovation to reduce manual and
time-consuming activities at scale.

More efficient provision of central support functions.

Rationalise services currently provided at both county and district/
borough level, such as waste, regulatory services; community safety;
public realm, including highways, parks, town centres and planning
where responsibilities are split across the two-tier model.

Effectiveness - doing things better

Ultimately, early intervention and getting things right for individuals and
communities at the earliest opportunity can prevent future, long-term
demand and reduce costs of systemic failure. For example, savings
have already been delivered by helping people live more independently,
reducing delayed transfers of care.

Reduce failure demand in customer service through a single point of
access and accountability for service provision and a more holistic,
joined-up service.

Bringing together adult social care, children’s social care and housing to
create a holistic approach to complex issues, including homelessness,
mental health, unstable accommodation and joblessness can save
money in the long-term through early, life-changing intervention across
the complex range of needs.
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Bringing together public health, leisure and social care to reduce demand
on the health and care system by tackling the wider determinants of
health, early years outcomes, and integrating the prevention offer.

Taking a strategic approach to innovation, for example supporting
priority families, and applying what works on a broader scale and in a
targeted way, informed by predictive data and analytics. This will improve
results and reduce costs.

A single unitary model would avoid fragmentation of services currently
delivered on a county wide footprint such as social care, education,
highways, the Warwickshire Pension Fund and Warwickshire Property

and Development Group. It would also enable aggregation and potential
economies of scale of services currently delivered at district/borough level.
A single unitary model would also maximise, to the greatest extent possible,
the opportunity to combine and streamline delivery of aligned services that
are currently delivered by both tiers of government.

A single unitary model would support continuity of delivery, avoid
duplication and interruption of critical changes such as the Families First for
Children pathfinder, the Resourcing to Risk operating model in Fire, pension
reform, housing delivery at scale through WPDG, and development of
integrated health and social care services across the ICS footprint.

Two unitaries would join up services across two geographies, providing
some efficiencies in delivery through synergies between services currently
provided over two tiers. In each case this effort would be duplicated and
there would be a risk of fragmentation of approaches currently provided

on a county footprint as well as disruption to current public service delivery
partnerships and footprints. There would also be negative consequences of
disruption, duplication, additional cost and loss of scale from disaggregating
major service areas currently provided successfully on a countywide
footprint.

To avoid disaggregation, Trust models for specific services have been
established in other areas which have moved forward with a two unitary
model. Whilst remaining an option, Trust models lose the benefit of service
delivery synergies, risk creating a fragmented delivery model and reduce
direct control over the new councils” highest cost services. In addition,
there can be a greater risk to financial and organisational resilience of non-
statutory services and shared service arrangements.

Recent efforts to create a South Warwickshire ‘super-district’ council did
not progress. The reasons for this, as set out in a recent ‘Lessons learned’
report, remain relevant factors in considering a two unitary model for
Warwickshire.
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3b) Opportunities to deliver public service reform should be
identified, including where they will lead to better value for money.

There are public service reform opportunities to embed prevention,
delivering efficiencies through more joined up service delivery and earlier
intervention. Such approaches reduce future, long-term demand, build
stronger communities and reduce long-term cost to public services. As
well as benefits in procurement and commissioning saving money, scale
provides a powerful lever to maximise the Warwickshire pound through
local supply chains and social value.

Community power and engagement, in line with our Community Powered
Warwickshire approach, should underpin the approach to public service
reform under the new structure. With the district and borough councils,
we have developed such approaches through the Creating Opportunities
programme, including four pilots in some of the most deprived Lower
Super Output Areas in the county. Working in this way would be simplified
and enhanced by having a single tier of local government and greater
opportunities to work in partnership including across the health and care
and community safety systems.

Integrated neighbourhood services, underpinned by predictive data
analytics and digital/Al models, can support a more solutions-focused
approach to supporting people. Joining up local authority and partner
services is critical to improving outcomes and reducing long-term costs.
Adopting the principles of Total Place, and aligning a collective approach
to public funds with priority outcomes and a long-term vision for the
county, should embed preventative approaches and amplify impact and
outcomes across public services. At the same time, innovative approaches
to delivering key outcomes and robust evaluation should help identify and
scale-up what works.

In the next stage of work, we will investigate further the community
solutions model used in Barking and Dagenham which we believe offers
a radically different public service reform model which could help ensure
creation of a single unitary council is built on sophisticated data analytics
to embed a preventative approach to delivering services.

A single unitary offers an aligned service footprint with Warwickshire
Police, Warwickshire Fire and Rescue Service, Social Care and Public
Health and the Integrated Care System. This would be the case with two
unitaries, whilst delivery and partnership working would be unnecessarily
complex and the opportunity for public service reform would be more
challenging across the system.
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Investment in digital, data and infrastructure is more cost effective on a
wider scale, saving money in the long-term and maximising the scope for
digital transformation and innovation both within the new council/s and with
partners. This would facilitate decision-making, support digital applications,
use of productivity tools to make best use of valuable staff time, and use of
technology to automate tasks currently undertaken by staff, transforming
the workforce and saving significant cost and time.

Benefits are likely to be higher in a single unitary scenario, and up-front
costs reduced. There would of course, also be scope for collaboration
between two unitaries on digital transformation to reduce cost and
duplicated effort.

There are opportunities to rationalise service delivery in areas such

as waste collection and disposal, recycling, planning, housing &

rent management, council tax collection, parking management and
enforcement, and to use technology to make those operations significantly
more efficient, effective and economical.

The current model involves significant failure demand in customer service
through it being unclear to residents as to which council to contact,
confusion about who is responsible for what, and a fragmented delivery
system. Unitary local government should deliver a single point of access for
residents, accountability for service provision and a more holistic, joined-up
service.

3c) Consideration should be given to the impacts for crucial
services such as social care, children’s services, SEND and
homelessness, and for wider public services including for public
safety.

The process of disaggregating adult and children’s social care functions in
a two unitary model is likely to add a layer of complexity to service delivery
and increase the risk of disruption to critical services and safeguarding
arrangements.

Disaggregation is also likely to disrupt performance trajectories which in
most areas are positive, especially Children’s Services which moved from
‘requires improvement’ in 2017 to ‘good’ in 2022 and is now a trailblazing
national pathfinder for the Families First for Children reforms. Children’s
Services now provides support to other local authority children’s services’
improvement journeys. Splitting this service into two would be a significant
risk best avoided.

The majority of adult social care costs are in commissioning services to
support residents. Disaggregation introduces additional parties into the
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social care system. Whilst competition between purchasers can be
healthy, it can also create instability in care markets and impact on the
capacity and quality of commmissioning, as well as lead to increases in
price where supply is constrained. Warwickshire County Council’s adult
social care costs are relatively well controlled as a result of effective
market management and oversight over many years. Loss of scale and
influence over the market would impede the ability of successor councils
to maintain such competitive pricing. There would also be costs of
disaggregating Public Health services, and Warwickshire is arguably too
small to separate this important service.

Initial modelling of the allocation of placement costs in children’s social
care, adult social care and SEND, showing higher demand and cost in
the north, likely to lead to a higher indicative allocation of the cumulative
SEND deficit. The additional costs of delivering disaggregated services in
these areas would compound the risks to service continuity, quality and
sustainability in a two unitary model.

Warwickshire is not a homogenous county. Service need is significantly
varied across the County, and this is particularly evident in social care
and SEND. Whilst a single unitary council would ensure the distribution
of resource according to need, this would not be possible in a model of
two unitary councils, where the resource base would be outstripped by
demand. The following analysis evidences this risk.

Addressing inequalities in demand and funding

Modelling of the costs of adult social care, children’s social care and
SEND across two unitaries shows that 57% of associated costs are
generated in the north, 43% in the south. Unit costs are higher in the
south. However, population growth estimates show demand and costs
in the south will catch up by 2040. Comparing that to modelling of
how funding streams would be spread across the two (under current
funding arrangements) shows that 53% of resources would go to the
north and 47% to the south, creating a clear difference between need/
cost and resources in the north.

Equally significant, modelling of the cumulative Dedicated Schools
Grant High Needs Block (SEND) deficit using the National Funding
Formula shows that approximately 60% would go to the north and
40% to the south. All of this suggests a two unitary model would create
greater disparities between resourcing, tax base and spend, creating
significant risk to service delivery, continuity and sustainability for the
most vulnerable residents. The scale of a single unitary council is the
most equitable and effective way to meet all needs across the whole
county.
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Factor Warwickshire | North

Total spend on placements / % | £319m / 100% | £184m / | £134m
58% 42/)

Average cost/total population m £570

% total population engaging 2.5% 2.8% 2.18/0
with service *

Prevalence of Working Age

Adult provision

Prevalence of Older Adult 3.19% 3.58% 2.81%
provision

Prevalence of u18 population | 1.43% 1.61% 1.2%
safeguarding

Prevalence of u18 population | 0.59% 0.66% 0.5%
children in care

Prevalence of SEND (U25 3.73% 4.23% 3.16%
population)

Disaggregating relationships with schools and duplicating central
education functions would be expensive, risk damaging service levels
and introduce unnecessary complexity between the two new councils.
It would also disrupt ongoing change through the DfE’s Delivering Better
Value programme where Warwickshire County Council has invested
significantly in SEND provision and is on a positive trajectory in terms

of outcomes which are good for children with SEND in the County.
There are very significant financial pressures, however, with a large,
unsustainable and growing High Needs Block deficit. Disaggregation
would mean this being apportioned to two new councils with weaker
balance sheets to manage the financial risks. This could present real risk
to quality of provision and outcomes.

In either model, homelessness services would be provided at a greater
scale than currently, which would bring synergies and efficiencies

and opportunities for integration with Public Health, Welfare Services,
Revenue and Benefits, and Social Care.
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In terms of community safety, there would be benefits of LGR through
integration of district and county community safety functions. These
would need effective locality approaches in any model, but strategic
partnership working would be most effective at a countywide level given
existing structures and the relatively small size of both Warwickshire Police
and Warwickshire Fire and Rescue Service. There are disaggregation

risks for Warwickshire Fire and Rescue Service in a two unitary scenario
which would likely result in the creation of a Combined Fire and Rescue
Authority. This would carry an increased overhead and complexity of
delivery at a time of significant local reform to fire service delivery through
implementation of the Warwickshire countywide Resourcing to Risk model.

Warwickshire’s highways benefit from economies of scale in major
contracts, and consistently score strongly in national surveys, ranked
second nationally in the February 2025 National Highways and Transport
(NHT) Public Satisfaction Survey for highway maintenance. The
disaggregation of these services would be expected to increase costs.
Increased overheads would reduce the net resource available to invest in
our highways.

Finally, there are specific disaggregation risks in terms of housing delivery
related to the Warwickshire Property and Development Group, the
Warwickshire Investment Fund and Warwickshire Pension Fund.

It is important to consider the impact of two unitaries on the ability of either
or both to avoid some of the more controversial savings in non-statutory
services, and also on the ability to deliver existing programmed County
Council savings given the increased costs arising from disaggregation.
The County Council must deliver £79m new savings by 2029/30, which
assumes no additional costs due to disaggregation. There is a real risk that
disaggregation would undermine some of these savings plans and create
an in-built pressure for the new councils from the outset, worsening their
respective starting positions.

Emerging conclusions - Prioritise the delivery of high quality and
sustainable public services to citizens

There are significant risks of disaggregating major countywide services,
not only Adult and Children’s Social Care and Education but also Highways,
Home to School Transport and the Warwickshire Pension Fund. There are
particular risks of disrupting high quality service delivery in Warwickshire’s
Children’s services (which are a national pathfinder rated ‘good’ by Ofsted),
adult social care services and the education system including SEND.

Some of the benefits of unitarisation, such as an integrated waste service,
would be relatively more challenging to deliver in a two unitary scenario,
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and would likely reduce service improvements and efficiencies along with
contracting disbenefits.

Quality of service would be affected by the financial position of the new
structure, and there are greater risks to much valued non-statutory
services with two smaller new unitaries with lower financial savings and
weaker balance sheets to absorb risk.

Public service reform benefits will accrue in either scenario, particularly
synergies from bringing together services currently provided by different
tiers. However, there would be additional complexity, cost and variation
from doing so across two unitaries rather than one. Existing partnership
arrangements across the Coventry and Warwickshire public service
geography, particularly with the ICS and Police, would be complicated

by splitting current countywide services into two and best supported
through a single unitary council.

Irrespective of the final model, it will be essential to embed effective place-
based working and neighbourhood working in localities. Integrated teams,
effective use of data, predictive analytics and digital will allow greater
targeting of services and embed a preventative approach.

Next steps

1. Further consideration of national analysis of the estimated costs of
disaggregating County Council services in a two-unitary solution for
adult and children’s social care and education costs.

2. Detailed analysis to allocate service costs to two unitaries and
estimate the allocation of funding between the two councils.

3. Work to commence using supporting data and forecasting to
produce full analysis of the impacts of both models on service
planning, delivery and partnerships.

4. With Warwickshire District and Borough Councils, create a
workstream looking at digital and data systems, strategies and
initiatives across Warwickshire councils, and identify opportunities to
rationalise and transform through data and digital innovation.

5. Engage with stakeholders to identify a vision of public service reform
in Warwickshire through rationalised and integrated service delivery
models that maximise prevention, working to Total Place principles,
and improve long-term priority outcomes.

6. ldentify procurement/contract management opportunities for
major savings through scale, for example licences, consolidation of
reusable components in the ICT architecture, and develop an early
ICT systems roadmap for the new council/s.
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Criterion 4

Demonstrate how councils have sought to work
together in coming to a view that meets local
needs and is informed by local views

Working principles

Work with all local authorities: engagement with Districts,
Boroughs, Town and Parish Councils will underpin development of
proposals.

Engage all key stakeholders: engagement with wider stakeholders
will underpin development of proposals, particularly Coventry

and Warwickshire Anchor Alliance partners, the VCSE sector and
community groups, and business.

Collaborate on solutions: getting the right balance between a
collaborative approach and clarity to move as quickly as possible to
developing a firm business case for a specific proposition.

Represent local identities: Our engagement approach will reflect
the diversity of Warwickshire’s places, and the culture and identity
of the county and places within it.

4a) It is for councils to decide how best to engage locally in a
meaningful and constructive way and this engagement activity
should be evidenced in your proposal

Meeting the needs of residents must be at the heart of local government
reform in Warwickshire.

Whilst is has not been possible to engage directly with all stakeholders
ahead of the submission of the interim plan, this will be a key element of
the next phase between April and final submission in November.

A regular meeting of the County, Borough and District Council Leader and
Chief Executives has been established, and there has been initial dialogue
with over 120 representatives of Town and Parish councils and parish
meetings. Initial discussions have taken place with business groups, key
strategic partners, public service providers and wider stakeholders. Senior
county council officers have commenced engagement with trade unions,
recognising the potential impacts on staff.

Chief Executives have also met with representatives from MHCLG to share
our approach and inform the proposals and Interim Plan content, and will
continue to do so in a collaborative and constructive way in the interests
of residents, businesses and communities.
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4b) Proposals should consider issues of local identity and cultural
and historic importance.

Warwickshire sits in the heart of England and has a rich and diverse
history with globally recognised sites and assets in all District and
Boroughs. Warwickshire has an impressive cultural history as the
County of Shakespeare, George Eliot and a rich industrial heritage. With
a recognised county brand — people know Warwickshire, its literature,
sporting prowess as the birthplace of rugby and a hotbed of cricket, its
canals, rivers and castles, thriving towns and superb connectivity.

Warwickshire’s communities, services, businesses, and residents have
consistently stepped forward over recent years, as witnessed during

the Covid-19 pandemic and more recently opening their homes and
offering support, sanctuary, and friendship to those fleeing conflict. By
fostering inclusive and welcoming communities we create an environment
where those who call Warwickshire home can thrive and make valuable
contributions to our diverse society.

Recognition and respect for the County’s cultural, historic and local
identities will be critical to successful local government reform in
Warwickshire. The locality approach is set out in more detail under
Criterion 5.

4c) Proposals should include evidence of local engagement, an
explanation of the views that have been put forward and how
concerns will be addressed

To date local engagement has focused on the development of the interim
plan and engagement with local councils (Districts, Boroughs and Town
and Parish). Initial stakeholder engagement conversations have also taken
place.

At this stage, these have been open conversations helping to shape our
initial thinking. Within the Town and Parish councils there are varying levels
of appetite for further devolution of powers and resources but a genuine
openness for further discussion about what might be possible, workable
and beneficial in different parts of the county, including areas not yet
parished. Further engagement sessions with the town and parish sector
will continue to shape the final submission.

A web page has been created to provide factual information on LGR
and Devolution and shared across Warwickshire councils. Warwickshire
County Council has a standing representative residents’ panel, the
‘Voice of Warwickshire’, which will be used to shape the final proposals,
alongside a programme of wider public and stakeholder engagement
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including specific thematic engagement with business groups, the
voluntary and community sector and developers. We have plans to
engage with business through the Coventry and Warwickshire Chamber
of Commerce and the Federation of Small Businesses.

The County Council met for an Extraordinary Meeting LGR Debate on 18th
February with invitations extended to all District and Borough Leaders.
Unanimous agreement resolved to submit a proposal to the Minister.

Emerging conclusions - how councils have sought to work
together in coming to a view that meets local needs and is
informed by local views

Councils in Warwickshire are developing alternative, competing
proposals. As outlined elsewhere, all councils are engaged and working
collaboratively.

Next steps

1. Engagement with local councils (district and borough and Town and
Parish) will continue.

2. A full stakeholder engagement plan is in development and will be
live from April 2025 to seek views, and build understanding of, the
options and evidence base.

3. Engagement will take place with relevant stakeholders to shape
full proposals. This will include local MPs, stakeholders, Voice of
Warwickshire residents’ panel, town and parish councils, residents,
business groups, developers and community groups.

4. There are plans for continuing engagement with Council staff and
Trade Unions.

5. Shared opportunities for engagement will be explored with the
District and Borough Councils.
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Criterion 5
Support devolution arrangements

Working principles

Coventry & Warwickshire: Warwickshire should seek a strategic
authority which preserves the fundamental importance of the
Coventry and Warwickshire functional economic geography and
public service delivery footprint.

Credible County: One strategic authority should cover the whole of
Warwickshire, in line with the Government’s principle of ‘alignment’
between devolution and public sector boundaries.

Ambition for further devolution: Reflecting a high ambition for
devolution of both powers and resources, Warwickshire will seek
the most ambitious level of devolution available, in line with priorities
agreed by Warwickshire County Council's Member Working Group
on devolution and key priority outcomes set out in this interim plan.

Alignment of agendas: There must be a connection between the
identity of Warwickshire and the Strategic Authority, and sufficient
proximity for residents to engage with the Strategic Authority and
hold it to account.

5a) Early views as to the councillor numbers that will ensure both
effective democratic representation for all parts of the area and
effective governance and decision-making arrangements

Both models would reduce significantly the number of Councillors.
Residents will have clarity about representation and accountability for all
local government services and time will be saved in terms of handling and
re-routing queries for a different council.

A move to a single unitary authority would likely result in a range of 80

- 120 councillors, a significant reduction from the current 257 council
seats across the County. This is based on average ratios from other areas
that have moved to a single unitary council and would be subject to the
outcome of a Boundary Commission Review

Based on current population figures and ratios from areas which have
moved to a two unitary model, a South Warwickshire unitary authority
would likely have 48-62 councillors and a North Warwickshire unitary
authority, 52-66 councillors.
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However, these are working assumptions, and any democratic changes
would be made following a Full Business Case and an independent
Boundary Commission review.

In the event that a Boundary Commission Review were not concluded
in time for elections, councillor numbers for the shadow authority
arrangements and/or the new council(s) would be developed with
Government.

5b) Proposals will need to consider and set out for areas where
there is already a Combined Authority (CA) or a Combined County
Authority (CCA) established or a decision has been taken by
Government to work with the area to establish one, how that
institution and its governance arrangements will need to change
to continue to function effectively; and set out clearly (where
applicable) whether this proposal is supported by the CA/CCA /
Mayor.

See below.

5¢) Where no CA or CCA is already established or agreed then the
proposal should set out how it will help unlock devolution.

Warwickshire alone does not meet the minimum population size set by
government of 1.5m for a strategic authority.

Whilst Warwickshire shares a border with six other counties and the
WMCA area (Coventry, Solihull and Birmingham), the only strategic
authority in the region is the West Midlands Combined Authority (WMCA)
which is an Established Mayoral Strategic Authority.

The WMCA was formed in 2016 on the footprint of the three [then] Local
Enterprise Partnerships (LEP) — Birmingham and Solihull, the Black Country
and Coventry & Warwickshire.

All six Warwickshire local authorities are non-constituent members of the
WMCA. Coventry City Council is a full constituent member of the WMCA
and is not seeking to leave the WMCA to form another arrangement. It is
also our understanding that legislation and Government policy prevents
the dismantling/fragmentation of existing Established Mayoral Strategic
Authorities.

Warwickshire councils are actively engaged in the work of the WMCA, and
whenever possible, ensure our strategic approaches align and interface
with each other. With Coventry being a full member of the WMCA and also
the other half of the Coventry and Warwickshire economic footprint, it is
essential that this alignment continues.
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There are many examples of Warwickshire working hand in hand with the
WMCA. Warwick District is the location of the Coventry & Warwickshire
Gigapark which is a key part of the West Midlands Investment Zone, and
will bring significant financial benefits to Warwickshire (£5.5 billion private
sector investment, 30,000 new jobs by 2034, £1.5bn business rates
retention over 25 years and significant benefits specific to Warwick District
Council from business rates retention, and a share of £160m Government
investment).

Consequently, full membership of the West Midlands Combined Authority
would be the logical option in terms of maintaining the critical Coventry
and Warwickshire economic geography, driving housing delivery

and addressing climate change. It is noteworthy that the strength of
Warwickshire’s economic performance is a strong underpinning feature
of West Midlands economic performance. In addition, full-constituent
membership of the WMCA would unlock trailblazing devolution for
Warwickshire residents whilst also bring the strength of Warwickshire’s
economy to residents of the West Midlands. It is recognised that any
admission to the WMCA would require consent of the new Warwickshire
Council/s, the Mayor and the Secretary of State.

Surrounding Warwickshire, other Strategic Authority alliances are
emerging. None of these would appear to offer the synergies and
economic strategic alignment right for Warwickshire. Under a single
unitary model, the County would be able to offer considerable economic
benefit, influence and scale to a Strategic Authority, and more easily build
on existing strategic partnerships and relationships.

d) Proposals should ensure there are sensible population size
ratios between local authorities and any strategic authority, with
timelines that work for both priorities.

Given Warwickshire’s size it should be possible to join a Strategic Authority
which meets Government criteria and ensures sensible population size
ratios. This would be the case if full membership of WMCA was the final
direction, with timelines aligning and the next WMCA mayoral elections
scheduled for 2028.
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Emerging conclusions - support devolution arrangements

Further work is needed to identify a way forward for the next stage of
devolution for Warwickshire which already enjoys a foundational non-
mayoral devolution agreement.

Full constituent membership of the West Midlands Combined Authority
would require consent of the new Warwickshire Council/s, the Mayor and
the Secretary of State. Warwickshire County Council has not yet had any
discussion with the Mayor or the WMCA. Should MHCLG indicate support
for opening such discussions then this would be addressed.

Alternatively, there are a number of potential strategic authority
configurations with various neighbouring authorities, none of which have
obvious synergies and each of which would create challenges due to
geographical size, including accountability, identity and the challenge of a
legitimate mayor over such a geography.

Next steps

1. Continue to assess the devolution and strategic authority options for
Warwickshire and produce a more detailed options appraisal.

2. Engage with regional partners and stakeholders, including the Mayor
of the WMCA, to explore strategic authority options for Warwickshire.

3. Engage with MHCLG on the strategic authority options for
Warwickshire in the context of a single unitary and a two unitary
model and the implications in terms of timeframes and process.
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Criterion 6
Enable stronger community engagement and
neighbourhood empowerment

Working principles

Strategic scale with local connection and accountability:

the new structure should balance strategic services, scale and
influence with local, place-based working and proximity, with clear
democratic and scrutiny processes which should facilitate local
planning, decision-making and scrutiny.

Building community power, civic pride and capacity: the new
operating model should drive community powered working by
involving communities in decision-making, working alongside
communities to take practical action, and enabling communities to
lead. Flexible arrangements should allow Town and Parish Councils
and local community groups to take on responsibility for assets
and services, and ensure local civic pride is embedded in the new
structures. Investing in communities to build capacity and social
fabric must be central to new ways of working.

Place-based working: wherever possible, service delivery should
reflect the overarching place footprints to be further defined and
aligned to wider partnership models. Combining the local proximity
of the existing lower tier councils alongside strategic scale, to allow
fully joined-up thinking about need, local priorities and impact
through a more preventative model.

Joined-up neighbourhood teams and services with a

visible council presence in communities: council, partner and
community services should be delivered through locally based
and integrated teams, focused on prevention. Existing council
assets, including libraries and local offices could act as the main
neighbourhood access point to council services and support;
locality teams should act as the glue in their local area, working
across services and partners to support place-based working to
meet different local needs and priorities.

Data, resources and impact: strong locality data and evidence,
including local resident and business views, should underpin clear
locality plans, resource allocation and evaluation.

Council culture: community-powered, place-based working at the
core of future organisational culture, values and behaviours.
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6a. Proposals will need to explain plans to make sure that
communities are engaged

At the Council meeting of 18th February 2025, County Councillors
emphasised the critical importance of engaging with communities on local
government reform and considering any proposals from the perspective
of residents and service users.

Warwickshire has a rich combination of very different places and
communities, with different needs, characteristics and priorities. Robust
and meaningful engagement with residents’ needs should be at the
forefront of the design and delivery of any new unitary structure(s) for
Warwickshire, building on existing mechanisms to flex countywide
services to different local needs.

The ambition is to place communities at the forefront and heart of the new
unitary structure(s), creating the conditions and opportunities for people
and places to flourish in resilient and self-reliant communities.

Flexible, scalable arrangements should underpin the new model, with
strategic countywide service delivery underpinned by working at place.
Locality-based working on a footprint of local population is possible under
both a single and two unitary model, and size of footprint will need to be
configured and optimised.

A standing representative residents’ panel, the ‘Voice of Warwickshire',
already exists and could evolve to combine countywide feedback with
more tailored local engagement.

A key opportunity presented by a single, larger council will be balancing
strategic reach, scale and influence with a flexible model to work at
place level. Modelling of options for place-based arrangements will be
developed following further engagement but is likely to combine:

Countywide activity: activity best delivered at a countywide level,
for example social care commissioning.

Place-based activity: activity that can be delivered across a larger
footprint within the county; this could be place-based working over
the three places within the Integrated Care System (Warwickshire
North, Warwickshire South and Rugby); and

Neighbourhood working: smaller units through which to explore
data, priorities and issues with communities, and pulling together
integrated neighbourhood teams to deliver services where this is
appropriate.
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As part of that exercise, working closely with partners and stakeholders,
a major opportunity is the ability to develop community networks and
associated community boards on a local, community footprint aligning
as far as possible with ward, health and community safety partnership
geographies.

There are opportunities to align and devolve resources to places
and localities, which could involve:

Increased pooling of budgets at place across the Integrated Care
System and potentially beyond, as integrated neighbourhood
working matures.

Pooling existing councillor and community grants from across
councils into a new community grant system aligned to new
community boards. This could also expand and embed existing
community-powered grant schemes such as the Social Fabric Fund
and Green Shoots Community Climate Change Fund, giving local
communities more control of resources.

Expanding LSOA pilots, developed as part of the countywide
approach to Creating Opportunities, within future place, community
and neighbourhood ways of working.

There is a significant opportunity to utilise the full public asset base to
provide visibility and access to services locally. Town Halls, libraries and
office buildings could provide space for partners and VCSE groups to
develop innovative services to support prevention and improve outcomes,
with a particular focus on cross-cutting issues like worklessness and

skills, welfare, debt and homelessness, children outside school, parenting,
children’s health, and mental health. Clearly, such co-location opportunities
would benefit the wider public purse.

6b. Where there are already arrangements in place it should be
explained how these will enable strong community engagement.

There is strong potential to build on and enhance Warwickshire’s vibrant
Voluntary and Community Sector and Community Powered Warwickshire
approach. Developed with New Local and partners, community power
offers huge potential as a foundation of a new operating model, ways of
working and organisational culture.

The County Council’s Creating Opportunities Programme and Community
Powered Warwickshire approach (see below) are testing new models of
public sector reform. Initiatives such as the £1m Green Shoots Community
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Climate Change Fund, the £2.5m Social Fabric Fund (investing in the 22
most deprived LSOAs in the County), and the Social Impact Fund which
invested in communities most affected by Covid-19, have all shown the
impact of giving communities resources to progress their key priorities
and build social infrastructure, targeting the places with the highest need
of support.

Community Powered Warwickshire approach

Enable communities
communities to take to lead
practical action

Involve communities Work alongside
in decision making

- bring communities' - welcome people who

voices and - listen to communities' choose to step
experiences into ideas for practical forward in their
the heart of changes that can community

decision making improve their lives

- let communities - work with

- let communities
determine the focus

have a greater say communities to put
in the big decisions their ideas into action,
that affect them involving communities

. involve in the process

of their community
leadership role

- make it as easy as
possible for
communities to lead,
at times this may
mean simply getting
out of their way

communities early
in the process and
let them know what
gets agreed

- be honest, take risks
and learn by doing

Currently, all Warwickshire councils organise services on local place
footprints. By definition, the district and borough councils have excellent
community reach and connections. Bringing these strengths together
into a single council at a local place level offers the opportunity to reform
public service delivery in Warwickshire by combining strategic scale and
efficiencies with genuine place-based and locality working.

We have achieved much through our Creating Opportunities programme
working with the district and borough councils and partners but believe we
could go further and faster with all of the levers of change within a single tier
of local government.
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Locally, there is a major opportunity to grow localism by devolving
resources, powers and decision-making to Town and Parish Councils
where there is the will, capacity and capability to do so. This will enhance
the connection between very local and countywide decisions. There is
scope to extend the coverage and role of Town and Parish Councils across
the whole County geography. This will enable offering a flexible menu of
options for Town and Parish Councils who want to take on responsibility
for local services, budgets and assets. We would review and refresh the
Parish Council Charter to reflect such new arrangements.

Next steps

1. Working with partners and stakeholders, undertake an options
appraisal working at place level to enhance public service reform.

2. Work with partners and stakeholders to fully scope the options for
place-based arrangements including formal governance structures
such as place committees and planning committees and also local
community networks/boards.

3. Work with Warwickshire Association of Local Councils and Town
and Parish Councils to scope double devolution options for willing
Town and Parish Councils. Schedule regular extended meetings of
the County Council’s existing Town and Parish Reference Group, to
discuss local government reorganisation and devolution to ensure
parish voices are heard and help shape the final submission.

4. Explore options for, and timing of, a community governance review,
to include working with partners to develop specific plans and
options for extending Town and Parish Councils to cover the entire
geography.

5. Develop proposals to maximise financial resources available to
support place-based and locality working, for example place-based
budget opportunities, particularly through discussions with the
Integrated Care Board, Town and Parish Councils and VCSE groups.
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How we will develop the
proposals

This section responds to the areas that the Interim Pan should include as
set out in the letter from Government dated 5th February 2025.

a) Barriers and challenges

Whilst there are no identified barriers to local government reorganisation
in Warwickshire, there are a number of potential challenges and risks
during the development stage that will have to be managed with
considered mitigations in place. In terms of barriers, we would highlight
three:

1. In the absence of clarity about what is considered ‘exceptional’,
development of competing bids is likely to consume significant time,
energy and cost, potentially leading to conflict and a lack of shared
focus on the dividend from local government reorganisation.

2. Should national reform not address the SEND deficits issue by resetting
the system on a sustainable basis and making good deficits generated
locally as a result of national policy, a new unitary or unitaries will start
from a very difficult financial position.

3. Funding reform and the business rates reset, if not undertaken based
on robust evidence and assessment of need, could destabilise the
finances of new unitaries and impact, or in some cases undermine,
business cases for them.
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Stakeholder support: There

are many potential interested
parties and sensitivities regarding
proposals for the future. If these
stakeholders are not effectively
informed and engaged, any new
council/s may lack support and
ambition.

Effective leadership: Clear
leadership and communication
will be required across the six
councils, minimising uncertainty
as far as possible and ensuring
stakeholders and colleagues are
informed, engaged and retain
confidence in councils’ ability

to maintain day-to-day service
delivery.

Service continuity: The existing
authorities deliver many vital
services, often to vulnerable
people. Minimising disruption
during this uncertain time will be
critical to prevent the disruption of
effective delivery of services and
protect public confidence in the
new council/s.
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We have a strong commitment
to wide engagement across

our communities, workforce,
partners and other stakeholders
throughout the process.

We wiill establish a detailed
communications strategy to
keep all stakeholders informed
and involved in the next phase of
developing a full proposal.

Through the Leaders and

Chief Executives Group we will
ensure open and transparent
communication, and co-ordinate
engagement activity as far as
possible with both stakeholders
and staff.

Our emerging proposal is based
around maximising service
continuity and minimising
disruption by proposing a model
which does not disaggregate
existing countywide services
especially for the most vulnerable.
Regardless of the eventual
decision, we will maintain a central
focus on maintaining high-quality
service delivery during the period
before Government makes its final
decision.
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Complexity and pace of change:
There is a relatively short period

of time between submission of
this interim plan and submission
of final proposals, and beyond that
to potential vesting day in 2028.

If there is a lack of preparation

or ineffective programme
management, there may be an
increase in time, costs and the risk
of service disruption.

Workforce capacity and morale:
LGR will lead to significant
changes for people across the
existing organisations. While we
believe the future offers significant
opportunities, we recognise that if
change is not managed effectively
and the workforce not sufficiently
engaged, this may damage staff
morale, disrupt services and limit
retention of the relevant skills and
roles for the new organisation(s),
particularly during the uncertain
early phases before a final
decision has been made

Our interim plan shows that

we have clear foundations for
us to accelerate into transition
and transformation as soon

as a decision has been made.
We would establish robust
programme management
arrangements, informed by our
existing capabilities and capacity,
to deliver in a timely and cost-
efficient manner.

The workforce across all existing
organisations will be engaged to
inform our future arrangements
from the outset. While recognising
our differences, it is critical that

all our people contribute to
shaping the purpose, identity

and culture of the new structure.
While some uncertainty for staff is
unavoidable, a dedicated people
and culture workstream will help
ensure all concerns and issues are
proactively addressed.
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b) Options for size and boundaries

Under criterion 2 we demonstrated our early thinking on possible options
for the size and boundaries for new arrangements in Warwickshire. At this
stage we believe it is important to develop a proposal that is in line with our
working principles for the right size and footprint of an authority as set out
under criterion 1.

c) Indicative costs and future service transformation opportunities
— Criterion 2

Indicative transition costs and savings opportunities are included under
criterion 2. Further work will be undertaken in the next phase of work to
identify any stretch transformation opportunities.
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d) Early views as to the councillor numbers - Criterion 5

Our working assumptions for councillor numbers are set out under
criterion 5. However, any changes in councillor numbers and/or
boundaries would be made following a full business case and an
independent Boundary Commission review.

e) Early views on how new structures will support devolution
ambitions. - Criterion 5

Our early views on how new structures could support future devolution
options for Warwickshire are set out at criterion 5. As we move forward
in developing a full proposal for local government reorganisation in
Warwickshire, we will remain focused on our working principles for
successful devolution in Warwickshire.

f) Summary of local engagement that has been undertaken and
any views - Criterion 4

A summary of local engagement that has been undertaken and plans for
further engagement beyond 21 March 2025 are set out at criterion 4.

g) Indicative costs of preparing proposals and standing up an
implementation team and capacity funding across the area -
Criterion 2

Appendix 1shows a high-level implementation plan beginning in March
and going beyond the November deadline. To develop a full business
case for the November deadline it is anticipated to cost between
£250-400k excluding staff time and related costs. The expectation

is that Warwickshire County Council would absorb these costs. This
estimate will need further refinement before we seek approval for the
resource requirement. Warwickshire County Council has identified an
implementation team for developing proposals and wider enabling
support that would be required internally.

h) Arrangements that have been agreed to keep all councils
involved in discussions as this work moves forward

Regular meetings of the Leaders and Chief Executives of the six
Warwickshire Councils have been the main vehicle for ensuring all
councils are involved in the process and regularly sharing their positions,
views and approaches. This has worked well, and the intention is to
maintain and potentially enhance this during the next phase.

Despite there being competing proposals in development, this Council is
committed to maximising transparency, engagement and communication
across the local authorities in Warwickshire, and minimising duplication of
activity and unnecessary expenditure.
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Appendix 1
Draft Implementation Plan

Implementation Plan — to 28 November 2025

To inform the November 2025 full proposal, we will focus on the
engagement and communications plan set out elsewhere in this interim
plan, and implementing the next steps set out at the end of the section on
each criterion.

With partners including the district and borough councils, we stand
ready to work with Government to inform and support Ministerial and
Parliamentary decision-making.

In the longer-term, subject to the Government’s final decision about the
future for local government in Warwickshire, we will mobilise a programme
structure and establish clear design principles for the new council, and
decision-making in the following areas:

A Leader with Cabinet governance model.

A continuing authority in order to effectively transition to the new
unitary.

Decision-making arrangements at area/community/locality level.

Decision-making arrangements for regulatory functions, including
the establishment of local arrangements where appropriate;

and

Devolving powers and resources to Town and Parish Councils.

We will create a proportionate programme team for this phase, working
with district and borough council colleagues subject to their agreement.
We will facilitate sharing of information between all Warwickshire councils
regardless of whether competing proposals are being developed.

In preparing the Interim Plan we have not incurred expenditure with
external consulting firms. In terms of transition costs during the phase until
November, our working estimate is that we would need between £250k
and £400k to support development of the full business case. This would
comprise (with costings still to be confirmed)
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specific policy work on community engagement models and
bringing decision making closer to local communities.

further work on public service reform opportunities.
bespoke financial advice; and

miscellaneous professional support (e.g. property, HR, legal and
governance).

This estimate will need further refinement before we seek approval for
the resource requirement. The next stage of implementation planning will
draw on the recent Grant Thornton report on lessons learned from recent
new unitary councils and other sectoral learning.

Implementation plan once Government has decided the future
structure — 2026 onwards

The implementation of unitary local government for Warwickshire is a
challenging undertaking which needs careful, thoughtful delivery while
retaining focus on delivering high quality services and a series of other
major priorities. As stated in earlier sections, our current estimate of the
total one-off implementation costs is around £18m.

We recognise that such an important and sensitive transformation
process requires immense care, foresight and engagement to build
consensus and momentum among all stakeholders, both those directly
affected and those who have an interest. We have already begun to
reflect on how we can best deliver the change. This will require use of
our existing staff and their excellent capability with additional external
capabilities and capacity. We wiill always seek to get this balance right
and build as much of the new arrangement from Warwickshire’s existing
teams.

This will require clear identification of a Senior Responsible Officer to

lead the programme. A programme team would be required, likely

to comprise senior officers from the following disciplines: change,
programme management, legal and democratic services, finance and
commercial, human resources, ICT, policy and communications, business
insight/data and property, with significant input from specific services
from all six existing councils. Establishing an appropriate balance of
district and borough, and county council skills and capability will be
integral to effective management of the change. Transparent, open
engagement and communication with staff from all six councils will
underpin an effective approach to implementation to ensure colleagues
feel part of the new council’'s creation and can help the programme team
get it right.
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We propose forming the new single unitary over three phases with seven
workstreams.

Phase 1: Design and planning

In this phase, we would lead a period of project mobilisation with the districts, boroughs
and Town and Parish councils in order to prepare the programme for success and
ultimately begin the process of transformation in a structured and coordinated way,
with engagement from all parties, including public sector partners, residents, business
and the voluntary sector.

Phase 2: Transition management

This phase begins once the implementation team has been mobilised and the plan
signed off. It involves establishing new infrastructure by implementing transition
activities in areas of substantial change. By the end of the phase, key changes should
be implemented in areas such as IT, finance & payroll and HR.

Phase 3: Transformation

This phase begins once the new infrastructure is in place. It's about reviewing and
optimising the new infrastructure and solving any issues. By the end of this phase, all
technology, people and service-related capabilities should be running smoothly.

The following seven workstreams will deliver change across the three phases

Governance, Develop constitution, standing orders governance, decision-

democracy and | making, legal and policy framework and arrangements for the new

legal council and transition to it. Support Boundary Commission review
to determine number of councillors. Support delivery of local
elections and any shadow arrangements necessary

Finance, Develop the financial framework, including medium-term financial
commercial and | strategy and budget, approach to reserves and any outstanding
assets, including | liabilities, financial regulations. Set up a framework to identify,
property assess and manage commercial and contractual arrangements,
property/assets. Develop a clear plan and framework for
harmonising into a single organisation and balance sheet.
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Partnerships,
locality

working and
communications

Responsible for designing and delivering the new model of locality
and place-based working, including double devolution, community
networks, community engagement model and officer support
structures. Propose arrangements for bringing decision making
closer to local communities.

Review and assess partnership arrangements and design future
structures for partnership and stakeholder/resident engagement
during and beyond the transition to the new council.

People and
culture

Responsible for planning and managing effective workforce
changes, including cultural changes, implementation of

new staffing structure, pay and grading arrangements,
Human Resources policies, organisational development, staff
communications, including pay harmonisation.

Customer, digital
and data

Plan and implement changes to enhance and integrate customer
service, digital, ICT and data infrastructure and architecture,
including establishing a clear performance framework for the new
council(s) to deliver against the priority outcomes set out in this
plan.

Service
alignment,
continuity and
delivery

Review services and assess impact, developing clear transition
plans, effective partnerships and longer-term transformation
plans to maintain and enhance services for resident/business/
communities and customer experience through public sector
reform. Identify and deliver opportunities for service join up,
alignment, integration and transformation. Identify and deliver
a series of one front doors for residents on a locality basis. Our
expectation is that there would be a series of sub-workstreams
which would be co-ordinated through the main workstream to
avoid silo thinking and maximise join-up and synergy.

Programme
management

An effective and sufficiently resourced programme management
office would be needed to co-ordinate the other workstreams and
act as the catalyst for change. This would ensure the necessary
programme structures are in place and monitor successful
delivery and benefits realisation, supporting the programme SRO
and programme director to achieve key benefits and critical path
milestones.

Arrangements for keeping all councils involved as this work moves forward

Regular meetings of the Leaders and Chief Executives of the six Warwickshire Councils
have been the main vehicle for ensuring all councils are involved in the process and
regularly sharing their positions, views and approaches. This has worked well, and the
intention is to maintain and potentially enhance this during the next phase.




Implementation roadmap

Below is an overview of our initial plan on a page for implementing a single unitary council.
Note that this reflects our initial thoughts on implementation - detailed planning would follow
parliamentary approval. For now, we present a snapshot of what an implementation roadmap
would look like, with key activities and milestones for successful delivery of transformational

change.

Governance,
democracy &
legal

Finance,

Full proposal
March-Nov 2025

wcc
elections

- |Future governance
. |models

Transition Transformation
Jan 2026-March 2028 April 2028 onwards
Submit full Shadow ‘ Vesting day
proposal - elections 2027 : 4/04/28
25/11/25
Shadow A
arrangements

commercial &
assets incl.

Review & benchmark
all services + contracts

property

Partnerships,

locality working -

and community
power

People &
Culture

Customer
digital & data

Service
alignment.
Continuity &
delivery

New governance & assurance model

Financial Case

Prep budgets

Detailed transition
planning

Implement new
structures

Opportunities
analysis

Implement locality model

| Engagement >

Hyper local engagement

Develop service access strategy

’ Transition change team

: ’ Staff and stakeholder engagement

New structure appointments & operating
model

model

Roles and operating

behaviours

Systems audit >
: Prep transition
0 plan

Benchmark all services
from customer
perspective

Develop Service
delivery model

Service risk analysis

Programme

’ Stand up Core team & groups

management

Product planning

Define Vision, values and

Embed new culture &
development offer

Implement Technology migration plan

Embedding digital led
outcomes

Data cleansing

Systems
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Appendix C

o Warwickshire
7 North Warwickshire County Council

» Borough Council

WARWICK

CErR)

Nuneaton 3.5 RUGBY DISTRICT
Bedworth %7

Jim McMahon OBE MP
Minister for Local Government and English Devolution
Ministry of Housing, Communities & Local Government

By email 21 March 2025

Dear Minister,
Local Government Reorganisation for Warwickshire

We are writing to you on behalf of the Councils in Warwickshire in response to your letter
of 5™ February, inviting all councils in Warwickshire to submit interim proposals for Local
Government Reorganisation.

Whilst it has not proved possible to submit one single interim plan, the Councils in
Warwickshire have engaged constructively and collaboratively in the development of
these plans. These are competing bids, but this should not be read as anything other than
differences of opinion as to the optimum unitary arrangements for the County.

We will be pleased to receive feedback from your department and will continue to have
proactive and positive engagement across all councils. We assure you that all councils
are committed to achieving the best governance arrangements for the residents and
communities of Warwickshire. To that end, we will continue to work constructively
towards the submission of full proposals for the November deadline.
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Please find enclosed two Interim Plans:

The first is on behalf of North Warwickshire Borough Council, Nuneaton and Bedworth
Borough Council, Rugby Borough Council, Warwick District Council and Stratford-on-
Avon District Council. It concludes that both options (Single Unitary and two Unitaries)
can meet all the Government’s criteria for local government reform.

The second proposalis on behalf of Warwickshire County Council. It concludes that only
a single unitary council can meet all the Government’s criteria for local government

reform.

We look forward to your feedback at the earliest opportunity.

Yours sincerely,

DAA

Clr David Wright
Leader North Warwickshire Borough
Council

S Watttos
/

Clr Christopher Watkins
Leader of Nuneaton and Bedworth
Borough Council

//L/M/W

Cllr Michael Moran

Leader of Rugby Borough Council
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Cllr Susan Juned
Leader of Stratford-on-Avon District
Council

Cllr Izzi Seccombe OBE
Leader of Warwickshire County
Council

e T

-

Cllr lan Davison
Leader of Warwick District Council
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